Lancashire County Council
	Person specification form

	Job title: : Early Years special needs support assistant    
	Grade: 4

	Directorate: Children and Young People - Schools
	Post number:      

	Establishment or team: Duke Street Nursery School 

	Requirements

(based on the job description)
	Essential (E)

or

Desirable (D)
	To be identified by: application form (AF),

interview (I),

test (T), reference (R) or
other (give details)

	Qualifications
	
	

	Full and relevant LEVEL 2 or above early years qualification as listed by the DfE
	E
	AF

	Full and relevant LEVEL 3 early years qualification as listed by the DfE
	D
	AF

	Higher qualification in children /  special needs
	D
	AF

	Maths level 2
	E
	AF

	English level 2
	E
	AF

	Experience
	
	

	Experience of working in the EYFS 
	E
	AF/ I/ R

	Experience of supporting children with additional and complex needs
	E
	AF/I/R

	Experience of delivering interventions to support communication and language 
	E
	AF/I

	Experience of planning and delivering next steps learning appropriate for child’s needs.
	D
	AF/ I 

	Experience of recording children’s learning.
	E
	AF/ I 

	Experience of supporting children with behaviour  and regulation
	E
	AF/ I/ R

	Experience of supporting sensory regulation 
	E
	AF/I/R

	Experience of carrying out the key worker role
	E
	AF/I

	Knowledge, skills and abilities
	
	

	An understanding of different additional and complex needs.
	E
	AF/ I 

	Ability to relate well to children
	D
	AF/ I

	Good communication skills both written and orally 
	E
	AF/ R

	Ability to relate well to parents / carers
	E
	I/ R

	Good time management
	E
	AF /I /R

	Good knowledge of safeguarding children 
	E
	AF /I /R

	Knowledge of the Early Years Key worker system
	E
	AF/I

	A flexible attitude to work, with the ability to work till 6pm if required and attend occasional evening meetings. 
	E
	AF/ I

	Ability to work as part of a team 
	E
	AF/I/R

	Other (including special requirements)

1. Commitment to safeguarding and protecting the welfare

of children and young people

2. Commitment to undertake in –service development

3. Commitment to equality and diversity

4. Commitment to health and safety

5. Commitment to sustaining regular attendance at work/satisfactory attendance record


	E

E

E

E

E
	I

AF

I

I

R

	Prepared by:
	Louise Phillips 

	Date:
	23/10/25

	Note:
We will always consider your references before confirming a job offer in writing.
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