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Dear Candidate 

On behalf of the governing body may I thank you for taking an interest in the post of Headteacher at Harris 
Community Primary School. We hope you will find the application pack informative and helpful. 

Harris is a school where staff, governors, parents, and children cooperate to encourage a culture of learning 
and personal development for all. We have a talented team of teaching and support staff, who are committed 
to providing the best possible learning experiences for our children. We believe that every child is unique and as 
such, we strive to make sure that every child leaves us at the end of year 6, having achieved their full potential. 

Our children enjoy school, they are polite, well mannered, behave well and are very keen to learn. Pupil voice is 
important to us and having a school council allows us the opportunity to canvas the children's opinions and 
ideas, prior to making wholesale changes. I am sure you will enjoy reading their letter to you. 

We provide a broad and balanced curriculum which allows the children we serve to develop the cultural capital 
needed to ensure that our children achieve their very best whilst at primary school but also in preparation for 
their life beyond Harris. A successful, nurturing preschool allows us to get to know the children before they 
start in Reception. In addition to this, we offer wraparound care through the Harris Hub, consisting of a 
breakfast and after school club, alongside a variety of before and after school clubs provided by the staff 
themselves or external providers. 

Our successful recent Ofsted inspection where we gained strong and expected standard across all categories, 
states that: “Leaders have created a culture that consistently supports the achievement of all pupils. They 
know every child as an individual…Leaders have high expectations for pupils' behaviour, which are built on 
well-established 
routines. At the start of the day, staff greet pupils and model the behaviour they want to see. 
Pupils have a clear understanding of what is expected. They consistently behave well…Pupils are taught well. 
Teachers recognise the importance of making adjustments and 
adaptations to their teaching to ensure that all pupils can access learning and achieve well.” 
 
Leading the school is an exciting opportunity for the right person. We would expect the successful candidate to 
build on our strengths, to identify areas for development and to lead and work with all the school’s 
stakeholders to achieve excellence. 

As part of your application, we look forward to hearing how your leadership skills and teaching abilities have 
made a positive impact on your current and previous posts. We will be interested to learn how you have 
identified areas for development, implemented new initiatives and how this has moved your current school and 
team forward. Most importantly we would like to know “Why Harris?” 

We hope that you will visit us; the staff and pupils will be happy to help you with any questions you may have 
about the day-to-day running of the school. We wish you every success should you choose to apply for this 
opportunity to work in our wonderful school. 

With best wishes, 
 
L. Martindale 

 
Lucy Martindale 
Chair of Governors 


