The Roebuck School
Job Description    
Part-Time PPA Teacher 

Teachers Pay Scale

This job is to be performed in accordance with the provisions of the current School Teacher’s Pay and Conditions document and the Professional Standards for Teachers Framework and is subject to the conditions of service for school teachers (England and Wales)

Purpose of the Job:

· To undertake the professional duties of a school teacher
· To ensure the safety and well being of all pupils in accordance with relevant legislation and school policies and procedures
· To implement and deliver a broad and balanced curriculum which meets the needs of all pupils
· To ensure delivery of high-quality teaching and learning for which the teacher is accountable
Accountable to:   The Headteacher

KEY TASKS

General:

· Contribute to the school ethos in which all pupils have access to a broad, balanced and creative curriculum

· To demonstrate a personal commitment to equality, teaching everyone in a fair and respectful way showing regard for people’s differences and diversity
· To create a safe, secure and happy environment

Teaching and Learning:

· To plan and prepare work for pupil’s, appropriate to their needs and abilities

· To set realistic and challenging expectations and targets

· To support the identification of and provision for pupils with Additional Educational Needs

· To monitor, assess and record pupil progress

· To implement effective assessment for learning strategies, providing formative feedback to help pupils in their learning

· To provide oral and written reports to parents to inform them of their child’s progress

· To manage pupils’ behaviour effectively and in line with the whole school behaviour management system

· To establish an effective learning environment

Interpersonal:
· Establish good working relationships with all staff

· Direct, organise and manage support staff within the classroom

· Effective liaison within and between school teams

· Establish a good multi-agency working ethos

Other professional requirements:

· A commitment to professional development

· Knowledge of and adherence to school policies and procedures

· Participation in the school’s Appraisal process

· Attendance at relevant staff meetings and INSET provision

· To undertake the role of subject leader if required
· A commitment to School Improvement Priority plans

In addition:

The post holder may be required to undertake tasks, roles and responsibilities as may be reasonably assigned to them by the Senior Leadership Team.

You have a duty to safeguard and promote the welfare of all pupils, having due regard for policies and procedures relating to child protection, pupil welfare, health and safety, confidentiality and data protection. You should report any concerns to an appropriate person in school. 
This job description will be kept under review and may be amended, via consultation with the individual, Governing Body and/or Senior Leadership Team as required.

