Job Description
Class Teacher: Maln Pay Scale
All aspects of the Teacher Standards are required

Purpose of post:
You are required 1o be highly competent in all elements of the “The School Teschers’ Pay and Conditions'

Document and the Teacher Standards’ and cammy out the responsibiities of a school teacher as s&t out in
thiese documents.

The post requires you to undertake responsibility to enable tesching and leaming and pupil progress to take
place. You will also be responaible for the leadership of defined subject areas. The post requires you to
safeguard and promote the welfare of children and young people.

This job description may be amended at any time following discussion between the head teacher and member
of staff, and will be reviewed annually.

The appointment &5 subject to current conditions of employment of school teachers, contained in The School
Teacher's Pay and Conditons Document and other cument educational and employment legislation.

Key Responsibilities:

= To take responsibility for the class and its curriculum.

= To maintain, promote and contribute 1o the Chrstian ethos of the school in accordance with the
schools Values and Vision.

= To perform, in accordance with directions which may reasonably be given by the headteacher, such
particular duties &3 may be sssigned.

= To lead areas of the whole school cumiculum as agreed with the headieacher.

= To act within, the statutory frameworks, which set out their professional duties and responsibilites and
in line with the duties cutlined in the current School Teachers Pey and Condifions Docwmnent and
Teacher Standsrds

= To take responsibility for promoting and safeguarnding the welfare of children and young people within
the school.

Duties and Responsibllities

Al teachers are required to cammy cut the duties of a schoolteacher as set out in the curment School Teachers
Pay and Condifions Document. Teachers should also have due regard to the Teacher Standards. Teachers'
performance will be assessed sgeinst the teacher standards as part of the appraisal process as relevant bo
their role in the school.

Teaching and Learning:

= [Plan and prepare leaming opportunities for children appropriate to their needs and the policies of the
SCiool.

= [Establish a safe, supportive and stimulating leaming emvironment both indoors and outside.

= Maintain careful and accurate reconds of children's attainment and progress and to wse this knowlsdge

io inform planning to effectively develop children's learming.




Review programmes of work, teaching materals and methods in liaison with subject ieaders and other
colleagues.

Provide feedback to children o allow them to be imalved in identifying their necdt steps for leaming.
Set realistic and challenging expectations for all children 1o enswre high standards of lsaming and
achievement.

Support the identification of, and provision for, children with additional needs.

if teaching early reading, demonsirate & clear understanding of appropriate teaching strateges a.g.

gysbematic synthetic phonica.
Uiz relevant data to mondtor progress, set targets, and plan subseguent lessons.

Behaviour and Safety:

Set high expeciations and manage children’s behaviowr in line with the school’s positive behaviour
policy.

kanage classes effectively, using approsches which are appropriate to pupils” needs in order to
imspire, motivate and challenge pupis.

kaintzin good redationships with pupils, exercise appropriabe authority, and act decisively when
MELEEAETY.

[Be a positive rode model and demonsirate consisiently the positive attiudes, values and behaviaur,
which are expecied of pupils.

Hawve high expeciations of behaviour, promoting self-control and independence of all leamars.
Carry out playground and other duties as direcied and within the remit of the current School
Teachers' Pay and Condiions Document.

[Bee responsible for promoting and sefeguarding the welfare of chikdren and young people within the
acihood, raising any concermns following school protocol/procedures.,

Participaie in arrangements for examinations and assessments within the remit of the Schoo!
Teachers' Fay and Condiions Document.

To recognise health and safety is a responsibility of every employes, to take reasonable care of salf
and others and to comply with the school's Health and Safety Policy and any school epecific
proceduras/practices that apply 1o this roke.

To promote equality ss an integral pan of the role and to trest everyone with faimess and dignity.

Frofessional development:

Contribuie 1o meetings, discussions and management systems which facilitate and develop the
effective work of the achool.

Bammnrrh&dmpammu professional development and 1o proactively participate with
mmangements made in accordance with the Appraissl Reguwabons.

Heep wp to date with current educational developments.

Uphold the school policies with respect to rece eguslity and equal opporiunities.

Eatablish and meintain effective working relationships with professional colleagues and parents.

Fulfil wider professional responsibdlities:

Establish good working relationships with all staff, parents and outside agency workers.
lanage and encourage the work of support staff, students and volunteers within the class.
Emsure close, ongoing kaison with parents and carers as pariners in their child's education.
‘Wiork closely with colieagues to enswre effective fransition of children throwgh the school.



= Make & positive contribution 1o the wider life and ethos of the school.

Administration:

= Register the attendance of and superndise leamers, before, duning or after school sessions as
appropriate.

= Parficipate in and cammy out any administrative and organisational tasks within the remit of the
current School Teachers” Pay and Conditions Dhocument.

Personal And Professional Conduct

Ateacher iz expected 10 demonstrate consistently high standards of personal and professional conduct.
The following statements define the behawviowr and attibedes which sat the required standard for conduct
throughout & teacher's career.

Teachers uphold pubdic trest in the profession and maintain high standards of ethics and behaviour, within
and outside the schood, by

= Treating pupis with dignity, bullding retationships rooted in mutual respect. and at all imes
ohasenving proper boundaries appropriate to a teacher's professional position;
Heve regard for the need to safeguard pupd’s well-being, in accordance with statutory provisions;
=  Showing tolerance of, and respect for, the rights of others;
= Celabrating and teaching fundsmentsl Britiah values and mutual respect and tolerance of those with
different faithe and beliefs;
= Ensuring that personal beliefs are not egpreased inoways which exploit pupil's valnerability or might
lead them to break the law.
Teachers must have proper and professional regard for the ethos, policies and practices of the school in
which they teach, and maintain high standards in thedr own attendance and punchuality;

Teachers maust have an understanding of, and always act within, the statutory frameworks which set out
their professional duties and responsibiities.

Additional duties as Subject Leader

To take responsibiity for your subjects in schood inked to the overall aims of the school and with other
subject areas ensuring that pupils achieve in this specific curriculem arealaspect by -

compbeting Annual Awsdit and Improverment Plamns.

Obsarnving teaching andior provision in the subject and moniftoring standards pupil l2aming
k=amning in the subject using & range of strategies including work and planning scrunty, pupd
interviews and guestionnaires and beanming walks.

EE5ES8ING pupils progress in these specific areas in ine with agreed assesament procedures.
attending training o improve knowledge particularly with regend to new initiatives.

beading stafficumculumANSET meetingaiCPD.

producing, reviewing and updating policies.

presenting and monitoring action plans.

prowviding fesdback and guidance to stakeholders incheding to govemors and parents.
ensuring rescurces are in good onder and are switable to support the Curmiculum Design in the
subject area.



Equal opportunities

leading stafficumiculumANSET meeatinga/CPD.

producing, reviewing and annually updating policies.

presenting and monitoning action plans.

providing feediback and guidance 1o stakeholders incleding to govemors and parents.
ENEUNng resoulces &re in good order and are suitable to support the Cumiculum Design in the
subject area.

Equal opportunities

W are committed to schieving egual opponunities in the way we deliver serdces to the community and in
ol employment amrangements. We expect all employess to understand and promate this policy in their
wiork.

Health and safety

All employess have a responsibility for ther own heaith and safety and that of others when carmying out
their dutkes and must help us to apply our general statemeant of health and safety policy.

Safeguarding Commitrmeant

This school s commitied 1o safeguending and protecting the welfare of children and young people and
expecis all staff and volunteers io share this commitment

Hote

This job description is not your contract of employment or any part of it It has been prepared only for the
purpose of school organsation and may change either as your contract changes or as the organisation of
the school is changed. Mothing will be changed without consultation.

Signature of poat holder: Crate

Signature of headipacher: DCiate




