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	LANCASHIRE COUNTY COUNCIL
For completion by Lancashire County Council employees.  Please read the explanatory notes overleaf first.




	PERSON SPECIFICATION FORM

	Job Title:      Teacher  and SENCo
	Grade:      Main Pay Scale + SEN allowance

	Directorate for Children and Young People
	Post Number:      

	Establishment/Team/School:  Basnett Street Nursery School

	Requirements

(on the basis of the Job Description)
	Essential (E)

Or

Desirable (D)
	To be identified by: Application Form (AF),

Interview (I),

Test (T),

References (R)

	Qualifications

     Qualified teacher status
	E
	A

	     Degree
	E
	A

	     Early Years Specialism
	D
	A/I

	     SENCO Qualification
	D
	A/I

	Experience & Knowledge of Teaching
	
	

	     Clear understanding of leading effective teaching and learning in the EYFS
	E
	A/I

	      To have an in-depth knowledge and understanding of child development
	E
	A/I

	      To have a working and current knowledge and understanding of how individual children’s needs can be met through high quality EYFS provision, which reflects the EYFS Statutory requirements
	E
	A/I

	      Experience of working in partnership with parents to engage them in their child’s educational development.
	E
	A/I

	      Can effectively analyse school data and identify appropriate actions which are used effectively to support the planning process and provision delivery. 
	E
	A/I

	Experience of reporting to Governors
	D
	A/I

	Ability to demonstrate innovation and creativity as an Early Years practitioner.
	E
	A/I

	Commitment to ensuring inclusion and addressing diversity positively
	E
	A/I

	To have a sound understanding of how children’s learning can be assessed so that any gaps are quickly identified and addressed
	E
	A/I

	Demonstrate an understanding of the effectiveness of attachment aware approaches and experience of using these in practice.
	D
	A/I

	Experience of working with SEND children and using a range of approaches/strategies to support and meet their needs
	E
	A/I

	Strong behaviour management skills, having an understanding of a relational approach to behaviour which is inclusive for all.
	D
	A/I

	Leadership knowledge and experience
	
	

	     Ability to work effectively as part of a team, leading staff within the role of SENCO
	E
	A/I

	     Experience of leading and managing a large team of Teaching Assistants in order to ensure consistency in curriculum implementation.
     
	               
D     
	A/I

	     Experience of subject leadership.
	E
	A/I

	Evidence of impact due to successfully leading on a school improvement priority
	E
	A/I

	      Experience of leading curriculum development in the EYFS
	D
	A/I

	To have had experience of guiding, mentoring, or training individuals or teams.
	E
	A/I

	Maintains good awareness of current national education policy and strategy.

	E
	A/I

	Experience of undertaking the role of SENCO
	D
	A/I

	Experience of working as a multi-agency team.
	D
	A/I

	Professional Development

	     
	     

	Evidence of recent EYFS professional development
	E
	A/I

	Willingness to undertake SENCO qualification, if required.
	E
	A/I

	Up to date safeguarding training and knowledge of legislation for the protection of young people. 
	D
	A/I

	Willingness to undertake DSL training.
	E
	A/I

	Professional Attributes
	
	

	A passion for Early Years and for achieving the very best outcomes for all.
	E
	A/I/T

	An ability to communicate effectively, both orally and in writing, with a range of audiences
	E
	A/I/T

	To be a leader of learning; demonstrating, promoting, and encouraging excellent provision and practice.
	E
	A/I/T

	To be open to professional self-reflection, committed to own continuous professional development and that of all staff
	E
	A/I

	Have a good commitment to sustaining regular attendance at work
	E
	A/R

	The ability to take the initiative in planning, prioritising and organising self and others
	E
	A/I/T

	Commitment to equality and diversity


	E
	A/I

	Commitment to health and safety


	E
	A

	Commitment to equal opportunities and inclusion
	E
	A/I

	Personal Qualities

	
	

	Ability to articulate personal values and working principles.
	E
     
	     A/I/T

	The ability to provide inspirational, enthusiastic and innovative curriculum leadership.
	E
	A/I/T

	Be self-driven to reflect on practice, plan developments as necessary, and implement in an organised and cohesive manner to ensure successful implementation.
	E
	A/I

	A caring and considerate attitude towards children, which values each child's potential and recognises each child as an individual.
	E
	A/I

	Flexibility, initiative and personal responsibility to maintain a positive attitude in the face of a challenging and demanding job
	E
	A/I

	An ability to establish effective working relationships with a wide and diverse range of people including pupils, parents, Governors, colleagues, other professionals and wider community 
	E
	A/I

	The ability to motivate others.
	E
	A/I/T

	Excellent interpersonal skills.
	E
	A/I

	The ability to communicate and support effective pedagogy in the early years.
	E
	A/I/T

	The ability to support and uphold the schools shared vision.
	E
	A/I

	Think analytically and creatively and demonstrate initiative in solving problems
	E
	A/I

	Be aware of their own strengths and areas for development and listen to, and reflect constructively and act upon as appropriate, feedback from others
	E
	A/I

	Safeguarding
	
	

	Displays commitment to the protection and safeguarding of children and young people
	E
	A/I

	Has up to date knowledge and understanding of relevant legislation and guidance in relation to working with and protection of children and young people
	E
	A/I

	Will co-operate and work with relevant agencies to protect young people
	E
	A/I

	Experience of undertaking the role of DSL/backup DSL.
	D
	A/I

	Satisfactory disclosure from DBS.
	E
	A/R

	Confidential References and Reports
	
	

	Positive recommendation from all referees, including current employer.
	E
	R

	Prepared by:
	Lindsay Ingham (Headteacher)
	Date:
	23/06/2025

	Note:

We will always consider references before confirming an offer in writing.


PERSON SPECIFICATION:  Explanatory notes

1.
List those essential attributes which you feel to be the minimum necessary in the light of the Job Description, and those in addition which you consider are desirable.  Beware of listing subjective attributes which cannot be measured e.g. "pleasant personality" or "flexible outlook".  Ask yourself the question, "What does the postholder need to do that requires him/her to be pleasant or flexible"?  If it is that he/she will need to communicate effectively with callers (pleasant) or will need to work flexible hours (flexible), then these should be specified under the appropriate heading.

2.
The County Council’s recruitment process requires all applicants to be scored appropriately at both the shortlisting and interview stages of the selection process, (see Appendix “Q“ and Appendix “AA”).  It is therefore important that the elements listed in the Person Specification are phrased in such a way that the applicant is able to provide the appropriate evidence in their application form, interview, test etc, to provide relevant information to enable the Panel to score them properly.

3.
You should indicate in the appropriate column whether each requirement is essential or desirable.  Essential requirements are those vital attributes and skills without which an applicant would be simply unable to do the job to a reasonable standard, and which are not easily trainable in a reasonable time period.  These will be especially relevant in carrying out the core tasks identified in the job description.  Any applicant unable to comply must be rejected, for example, not being in possession of an essential qualification.  See however the disability and essential driver advice (para 5.9).

Conversely, desirable requirements contribute to effective performance in the job, but are not essential: an applicant should not be rejected for failing to meet any single desirable requirement.  Examples, for certain jobs, would be knowledge of new technology, or local government experience, or an 'A' level pass in a scientific subject.

4.
When listing qualifications, only those qualifications which are truly essential to undertake the role should be listed as essential.  It should be noted that any qualification above GCSE A Level or equivalent is accepted to be a “final qualification” for Local Government entry purposes (see Appendix “N“ regarding qualifications).  Similarly, beware of listing excessive desirable qualifications above the essential minimum.  Qualifications e.g. degrees obtained abroad must be accepted if they are demonstrably equivalent to UK qualifications.

5.
When including the attributes you are seeking from the successful person you must consider the following areas in the context of essential or desirable attributes specifically:

Does the job require particular Knowledge? (If so knowledge of what).

Does the job require certain Mental Skills (if so what type e.g. problem solving, interpretation of complex information, evaluation of knowledge data to make decisions, use of knowledge learned to develop plans for action and so on).

Does the job require interpersonal and communications skills? (If so how are these to be used, who with (management, staff, clients etc), do they involve negotiation, supervision etc.

Does the job require certain physical skills? (If so what skills, e.g. driving, lifting, moving objects, people and how frequently or otherwise undertaken).  Can these be reasonably adjusted to meet the needs of a disabled applicant?  (See para 5.9).

Does the job involve certain physical demands on the person you are looking for? (E.g. do they have to stand/walk regularly, work in confined spaces etc?). 

Does the person you are looking for need to be able to operate on their own initiative or with a degree of independence? (If so to do what and to what degrees e.g. are they supervised in the conduct of their job, do they need to be able to follow instructions from outside the immediate location, what levels of control do they have for their own work?).

Does the job make mental demands on the person you are looking for? (if so what are they – e.g. levels of continued concentration for long periods, what type of demands are made – listening, visual, checking, deadlines, manual checking etc. What is the source of the demands and the environment – e.g. who initiates these demands, what are the general working conditions – busy office, responding direct with public in front office communicating difficult message etc.)

Does the job place any emotional demands on the post holder? (e.g. level of direct contact with public, service users, elected members, contractors and if any of these are likely to place emotional demands at times on the post holder, and how frequent or otherwise this may occur).

If the job has service user responsibilities use the person specification to highlight the skills and attributes linked to people management skills you are looking for. (E.g. ability to manage effectively responsibilities for the “well-being” of others [physical, mental, social, economic, environmental, health and safety] of people the person you are looking for will come into contact with).  Does the person also for example draft and/or implement policies for the care of service users?

If the job has staff responsibilities use the person specification to highlight those skills and attributes linked to people management which you are looking for. (E.g. training and development of staff, personal development skills, co-ordination/work allocation skills, delegation, disciplinary/conduct management, workload management)?

If the job has financial resource responsibilities specify what is involved. (e.g. is it cash, invoices, budgets etc.) and then define the responsibilities is it for spend or monitoring and then identify the associate attributes, (e.g. numeric skills, trust, accountancy skills, financial management abilities and so on).

If the job has responsibility for other physical resources then consider what these are and specify by example what they are and the attributes you are looking for in the person to whom you would be placing these responsibilities of (e.g. buildings, computers, furniture, plant etc, with the attributes of ability to manage resources, service contracts, health and safety, policy development, security management and so on).

6.
Special requirements are normally conditions of service with which the postholder must comply (e.g. flexible working hours, a sleeping-in requirement, general working conditions e.g. working inside/outside, degrees of heat/cold, potential for verbal abuse or anti social behaviour, etc.) -These are not normally scored but should be taken into consideration at each relevant assessment.

7.
All applicants must receive a copy of the Person Specification.
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