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St. John with St. Augustine 

CE Primary

Teaching Job Description

As a teacher in our school you are required to:

· Support the school’s Christian Vision and Values.
· Support and foster the Christian ethos of the school, including taking part in, and planning, Religious Education and Acts of Worship.
· Carry out the duties of a teacher as set out in the relevant paragraphs of the current School Teachers’ Pay and Conditions Document and 2012 Teachers’ standards document (a copy of which is attached).
· To teach pupils with particular regard to the guidelines laid down in the National (and / or Foundation Stage) Curriculum.
· To support and implement the policies and procedures of the school.
· Carry out any particular duties which the Head Teacher may reasonably direct from time to time.
· To ensure that teacher’s roles and responsibilities in line with Safeguarding are adhered to.

Main activities and responsibilities:

This job description reflects the needs and concerns of the school at present. As these change so may the activities and responsibilities.

· To foster and develop the Christian ethos of the school.

· To ensure that all children and colleagues are treated with equal respect. 

· To develop and maintain the school’s close links with the parish.

· Attending appropriate courses relevant to meeting own identified training needs and the needs of the children in line with the school development plan.

· Leading and taking forward pupil voice in all elements of school life to ensure that every pupil is valued and contributes to the school.

· Inspiring and encouraging value and creativity. 
· To be a committed and active member of the staff community.

· To accept responsibility for a full time teaching timetable.

· To provide a high standard of physical and emotional care, safety and security for all pupils.

· To ensure high standards of good behaviour of all children, especially those in your care.

· To work with colleagues and children to present attractive and stimulating displays – both in classrooms and community areas.

· To plan (termly, weekly and daily) a broad and balanced curriculum for the effective education of the children in your charge and to make provision for their differing needs and abilities.

· To maintain effective records of the progress of the children using the school’s agreed systems.

· To evaluate samples of pupil’s work using the school’s agreed processes and procedures.

· To meet with and inform parents of their children’s attainment, progress and attitude.

· To accept responsibility for an area of the curriculum and/or resources throughout the school (specific details attached).

· To take part in assemblies, staff and inset meetings, and in school policy making, thus playing a full part in the life of the school.

· To help implement all policies, and the curriculum in general, thus promoting equal opportunities for all.
The governing body fully supports the Local Authority’s equal opportunities policy and expects all its employees to have a full commitment to this policy and acceptance of personal responsibility for its practical application. All employees are required to comply with and promote the policy and to ensure that discrimination is eliminated.

This job description is to be reviewed annually and signed during appraisal meetings.

Signed ……………………………………… Date …………….. (Headteacher)

Signed ……………………………………… Date …………….. (Teacher)
