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The Class Teacher shall carry out the professional duties set out in the School Teachers’ Pay and
Conditions Document, including those reasonably delegated by the Headteacher, and is expected to apply
these within the context of the school in which they are based.

The Class Teacher will work in partnership with the Headteacher and colleagues to help ensure the
educational success of the school, contributing to a culture of excellence, equality, and high expectations
for all pupils. In faith schools, the Class Teacher will also support and promote the Christian ethos and
distinctiveness of the school, in line with the values and aims of Cidari Multi Academy Trust.

The appointment is subject to the current conditions of employment as set out in the School Teachers’ Pay
and Conditions Document and relevant education and employment legislation, including guidance issued
by the Department for Education..

Purpose of the role:

Working as part of the teaching team, the Class Teacher will contribute to the delivery of high-quality
teaching and learning, supporting the school’s ethos and values. Through effective classroom practice and
strong engagement with pupils, parents, and colleagues, the Class Teacher will help to promote positive
outcomes and contribute to the wider life of the school.

As a valued member of the school community, the Class Teacher is expected to collaborate with others to
share good practice, support school improvement priorities, and uphold the professional standards
expected across the Trust.

e Plan, prepare, and deliver high-quality, well-structured lessons that engage and challenge all pupils.
e Set high expectations for pupil progress, achievement, and behaviour.
e Use a range of teaching strategies and resources, including e-learning, to meet diverse learning needs.

e Assess, record, and report on pupils’ progress, providing timely feedback to pupils and parents.

Chief Executive: Peter Ashworth

Cidari Education Limited trading as Cidari Multi Academy Trust (08822760)

y

Q’

L\



AN\
72

Promote a safe, purposeful, and inclusive learning environment.

Work effectively with colleagues and support staff to maximise pupil outcomes.

Contribute to the wider life of the school, including assemblies, trips, clubs, and enrichment activities.
Maintain accurate records of pupil attendance, progress, and attainment.

Participate in school duties, including break and lunchtime supervision.

Model the school’s vision, values, and ethos, including Christian distinctiveness in church schools.
Promote a positive, inclusive, and aspirational school culture.

Demonstrate high standards of professional conduct, integrity, and commitment.

Build strong, respectful relationships with pupils, parents, colleagues, and the wider community.
Keep up to date with educational research and best practices to improve teaching.

Show commitment to pastoral care and the wellbeing of all pupils.

Work effectively as part of a year group, phase, or whole-school team.
Share good practice, ideas, and resources with colleagues.
Participate actively in staff meetings, planning sessions, and school-wide initiatives.

Provide clear direction and support to any classroom volunteers or support staff working under your
guidance.

Contribute to the school’s improvement priorities and self-evaluation processes.
Help implement the school’s vision, aims, and policies through day-to-day teaching.
Use data to monitor pupil progress and adapt teaching strategies as needed.
Support curriculum development and innovation within your phase or subject area.

Help build a positive behaviour culture that reflects the school’s values.
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e Promote the welfare and safeguarding of all pupils, following school and statutory procedures.
e Be alert to safeguarding concerns and know how to respond appropriately.

e Create a safe, respectful, and nurturing classroom environment.

e Develop pupils” independence, resilience, and personal responsibility.

e Build positive partnerships with parents/carers to support pupil welfare.

e Take responsibility for improving personal teaching practice through professional development.
e Lead by example in demonstrating high expectations and positive behaviour.
o Celebrate pupils” successes and contribute to a positive school culture.

e Participate in school improvement initiatives and Trust-wide opportunities as appropriate.

The applicant will be required to safeguard and promote the welfare of children and young people.
The Class Teacher is expected to demonstrate a strong commitment to safeguarding and promoting
the welfare of pupils, following all school policies and procedures, and to report any concerns
appropriately in line with statutory guidance.

This appointment is with Cidari Education (the employer) under the terms of the National Society contract.

This job description forms part of the contract of employment for the person appointed to this post. It reflects the
position at the present time and may be reviewed in consultation with the employee in the future. The appointment
is subject to the current conditions of employment set out in the School Teachers” Pay and Conditions Document as
they relate to classroom teachers.
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