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St. Andrew’s CE School

Main Pay Scale Teacher 
Job Description

You are required to carry out the responsibilities of a school teacher as set out in Part 12 of  ‘The School Teachers’ Pay and Conditions’.

Class assigned by the Headteacher for 2025-26:
Teachers at St Andrew’s make the education of their pupils their first concern, and are accountable for achieving the highest possible standards in work and conduct.  It is the expectation in our school that teachers act with honesty and integrity; have strong subject knowledge, keep up to date and are self-critical.  They forge positive professional relationships and work with parents in the best interests of their pupils.

Teaching:
· Show due regard for the National Curriculum, the School’s Mission Statement, Aims, Policies and Schemes of Work 

· Plan and prepare lessons and teaching programmes

· Use suitable teaching strategies to deliver the curriculum

· Identify appropriate resources to enable efficient delivery of Schemes of Work

· Mark pupils’ work effectively

· Assess and record pupil progress and attainment

· Set individual and group targets for pupils

· Prepare reports for parents and other agencies

· Identify pupils with special or individual needs

· Match and differentiate work according to pupils’ abilities and needs

· Establish and maintain a lively, stimulating classroom environment by the effective use of display

· Maintain good order both in the classroom and at other venues which children may attend 

· Participate in Parents’ Evenings and meetings with other involved professionals

Responsibility towards Curriculum Development (not ECT)
· Lead the development of curricular materials, schemes of work, policy documents, teaching programmes and assessment strategies

· Keep abreast of national / local initiatives

· Manage a budget for area/s of responsibility

Responsibility towards other members of staff
· Attend staff meetings

· Contribute towards the professional development of members of staff

· Manage and supervise support staff working in the classroom

· Attend and contribute to school assemblies 

Responsibility to self
· Continue own professional development by attending relevant In-Service training, reading and by assessing and reviewing own methods of teaching

· Participate in Performance Management procedures

Responsibility towards school development

· Participate in discussions leading to the development of whole school policies

· Be mindful of the school’s Mission Statement and Aims

· Share the corporate responsibility for the well-being of all pupils

· Strive to maintain good order on a whole-school level in line with the school’s Discipline policy

· Lead by example by setting high standards in relationships with others

· Present oneself smartly
Signature:………………………………….

Headteacher:………………………….. 
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