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                                  Heasandford C P School

                                   Teacher Job Description
Job specification for:



Title of the Post:


Class Teacher
Salary Grade:


Main Scale or Upper Pay Scale
Responsible to:


Head Teacher, Deputy Head Teacher and members of SLT
Expectations:
· carrying out your duties for the care and supervision of all pupils and especially those in your class as set out in the terms and conditions of service and in the staff handbook; this includes playground duty on a rota basis
· being in the classroom and ready to start work by 8.45 a.m. at the latest on each normal teaching day. You are expected to see all the children out of the classroom at the end of each session and not to leave school before the specified end of directed time
· collecting your class from the playground after breaks and not leaving children unattended in the classroom at any time 

· carrying out all duties, as reasonably requested, by the Head Teacher and in accordance with the responsibilities of a Main Scale or UPS teacher
Main Duties and Tasks – Class teacher for ………….  (2025 – 2026) which involves:

· teaching all areas of the primary curriculum 
· taking responsibility for the progress of a class of primary-age pupils

· organising the classroom and learning resources, including any classroom support and creating displays to encourage a positive learning environment

· planning, preparing and presenting lessons that cater for the needs of the whole ability range within your class, and reflect our Teaching and Learning policies including appropriate and regular homework
· motivating pupils with enthusiastic, imaginative presentation

· managing behaviour positively and following the school’s Behaviour policy
· preparing and marking work to facilitate positive pupil development in line with the school’s Effective Feedback policy
· meeting requirements for the assessment and recording of pupils' development

· providing feedback to parents and carers on a pupil's progress at parents' evenings and other meetings

· working with others in your department to plan and coordinate work

· keeping up to date with changes and developments in the structure of the curriculum

· organising and taking part in school events, outings and activities which may take place outside normal school hours
· liaising with colleagues, such as the Inclusion Manager or Subject Leaders and working flexibly
· working with parents and school governors to maximise their involvement in the school and the development of resources for the school
· meeting with external professionals such as specialist teachers and educational psychologists, if required 
· having a shared responsibility for the year group budget as and when allocated 
· directing additional adults within the classroom effectively to maximise children’s learning
· assisting with the training of student teachers, work experience students, trainee LSAs and any ECTs, if required to do so
· leading the learning across school within a specific area of the curriculum and supporting colleagues in the delivery of this specialist area* by keeping up to date with developments in your subject and curriculum, managing resources and monitoring standards (*these areas may be negotiated annually with the Head Teacher and is for non ECTs only)
Leadership and Management – Subject Leader of …………. (non ECTs only)
Overall aim of role – to raise standards in ………….  across the school to inspire and enable children to work and think like a …………. and to create ………….  of the future through:

· liaising with the SLT to move the school forward in ………….
· policy development, assessment and planning which are designed to ensure progression and continuity in ………….
· supporting colleagues in their detailed work and plans and the implementation of work for  

…………., as well as in assessment and record keeping activities

· contributing to the purchase and organisation of central ………….  resources and analysing the usefulness of resources to ensure value for money

· keeping up-to-date with developments in ………….  and disseminating information to colleagues as appropriate

· monitoring and evaluating the …………. curriculum being taught through planning, monitoring of lessons, display, examples of work, assessments and discussion with pupils and teachers

· monitoring attainment and progress in ………….  and reporting to the Head teacher, SLT and governors on standards and priorities for the future
· working alongside colleagues in the classroom, if the opportunity arises

· keeping a leadership file with all the relevant data included which is updated regularly

· ensuring that relevant and recent ………….  displays are maintained in school
	The applicant will be required to safeguard and promote the welfare of children and young people. A Main Scale or UPS teacher is expected to demonstrate this commitment to safeguarding and promoting the welfare of children and young people and to support the Head Teacher in holding all staff and volunteers accountable for their contribution to the safeguarding regulations.


This job description forms part of the contract of employment of the person appointed to the post.  It reflects 

the position at the present time only and may be reviewed in negotiation with the employee in the future.
The appointment is subject to the current conditions of employment in the School Teachers’ Pay and 

Conditions Document as they relate to Main Scale or UPS Teachers.
Signed   
________________________
Teacher



________________________
Head Teacher

Date _____________

