TARLETON MERE BROW CE PRIMARY SCHOOL

Main Pay Scale Class Teacher — 0.6
JOB DESCRIPTION

The appointment is subject to current conditions of employment of school teachers, contained in The
School Teacher’s Pay and Conditions Document and other current educational and employment legislation.

Key Responsibilities:

To take responsibility for promoting and safeguarding the welfare of children and young people
within the school by upholding safeguarding policies.

To have an understanding of inclusive practices with regards to SEND.

To maintain, promote and contribute to the Christian ethos of the school in accordance with the
school’s values, aims and objectives and the Diocese Vision.

To monitor teaching and learning of subject/s

To have an impact upon the educational progress of pupils across the school

To lead, develop and enhance the teaching practice of other staff

To take responsibility for the class and its curriculum.

To perform, in accordance with directions which may reasonably be given by the headteacher, such
particular duties as may be assigned.

To lead areas of the whole school curriculum as agreed with the headteacher.

To act within, the statutory frameworks, which set out their professional duties and responsibilities
and in line with the duties outlined in the current School Teachers Pay and Conditions Document and
Teacher Standards (2021).

Duties and Responsibilities

All teachers are required to carry out the duties of a schoolteacher as set out in the current School Teachers
Pay and Conditions Document. Teachers should also have due regard to the Teacher Standards (2021)
Teachers’ performance will be assessed against the teacher standards as part of the appraisal process as
relevant to their role in the school.

We are looking for :

Commitment to upholding the Christian values and ethos of school and delivering whole school
worship.

Understanding of a small school setting and flexibility in your approach, and a commitment to our
school community, including external events.

Understanding of all upper key stage 2, and end of key stage 2 assessments.
Understanding of SEND and trauma informed strategies.

A caring and collaborative working style and positive approach; building trust and commitment
within our small school team.


https://assets.publishing.service.gov.uk/media/61b73d6c8fa8f50384489c9a/Teachers__Standards_Dec_2021.pdf

e An ambition and desire to maintain our ethos of making a positive difference to children’s lives and
help them reach their full potential, following our school motto to ‘Let Your Light Shine’.

Please also refer to the person specification for further details.
We can offer you:

e Asafe and happy school environment where children enjoy learning and a long flourishing history of
178 years providing education in Mere Brow;

e Avibrant and thriving Nursery that acts as a successful ‘feeder’ for our school;

e Well-attended wrap around care in breakfast and after-school clubs;

e The support of motivated, caring, committed staff;

e A supportive Governing Body who are committed to the whole child ethos of the school;

e A commitment to supporting on-going professional development for the benefit of the whole school,

e Access to the Schools Advisory Service (SAS) for wellbeing and private health needs.



