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March 2025

Dear Candidate,
Thank you for showing an interest in the post of Year 1/2 Class Teacher (Maternity Cover) in our school, from September 2025 –August 2026.
At Preesall Fleetwood’s Charity School, we work closely with our families, the local community and the Church to provide a nurturing, inclusive environment where children receive high quality teaching and learning across a broad and balanced curriculum. The Governors and staff at the school share the goal of providing each child with an environment where they are helped to develop as confident, resilient, independent learners who are active, caring members of society with the ability to make a difference.

The school is blessed with wonderful outdoor learning areas: a beautiful, mature forest, an established nature trail, complete with pond, a gardening area, an outdoor classroom plus extensive playing fields. As a school, we are passionate about outdoor learning, as well as providing a wide range of enhanced learning opportunities and extra-curricular clubs for our children.

Our Christian vision statement encourages all of our pupils to ‘shine’ like the light of Jesus through our school community and wider community; to reach for the stars and aim to be the best they possibly can be. We have nine core Christian values that permeate through the full life of our school. Our school rules are BE KIND, BE BRAVE, BE RESPECTFUL.

“You are the light of the world. A school that stands upon a hill cannot be hidden”.

We are looking for someone who:
· Is a teacher with experience of teaching in KS1 and ideally of mixed age-group class teaching.
· Inspires and enthuses children to reach their full potential.
· Has good subject knowledge of the KS1 curriculum.
· Has very high expectations and will maintain high standards of teaching, learning and behaviour.
· Works in close collaboration with colleagues as a valued member of a team.
· Has excellent interpersonal skills and the ability to develop and maintain positive relationships with parents, pupils, and staff.
· Works in a calm, caring, and supportive manner, with the ability to deliver an exciting, creative and inspirational learning environment for children.
· Is committed to helping children overcome barriers.
· Will support our strong Christian ethos and community links.

We offer:
· A warm and caring Church School which has a strong Christian ethos and  places the emotional well-being of the pupils and positive relationships at the heart of everything we do.
· Happy, enthusiastic and hardworking children.

· An opportunity to be part of a dedicated and supportive staff team.
· The opportunity to bring new strengths and qualities to our school so that we can continue to develop and improve.
· A commitment to supporting individual professional development.

This job is temporary until 31.8.26. ECTs are welcome to apply.
You are welcome to view the school on the following dates:
· Wednesday 2nd April 10:30am
· Wednesday 23rd April 9:30am or 4pm

  Please ring 01253 810324 to book an appointment.
Please note the following information:
Pay range: Main pay scale
Deadline for applications:  Friday 25th April 12 noon
Shortlisting: Friday 25th April
Formal interviews: Thursday 1st/Friday 2nd May

Yours sincerely
Victoria Gladwin
Headteacher




We are an Equal Opportunities Employer welcoming applications from all sections of the community. Lancashire County council as an equal opportunity employer intends that no job applicant or employee will receive less favourable treatment because of his or her sex, marital status, race, colour, nationality, national origins, ethnic origins, faith, sexual orientation or disability, nor be disadvantaged in any unjustifiable way by any other condition.

The post you are applying for is covered by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013). If successful, you will be required to apply to the Disclosure and Barring Service (DBS) for a 'disclosure'. Information provided by you or the Disclosure and Barring Service will be dealt with in a confidential manner in accordance with the DBS's Code of Practice. You may view the Code of Practice on the DBS website at www.gov.uk/dbs or alternatively a copy is available on request. Lancashire County Council has a Handling of DBS Certificate Information Policy and a Policy Statement on the Recruitment of Ex-offenders this is available from the recruiting manager to applicants who are asked to complete a DBS application.
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