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Brabin’s Endowed Primary School, Chipping

Longridge Road, Chipping, Preston PR4 0TH
Head Teacher-Mrs Rachel Wallace

Class Teacher: Person Specification
	 
	Essential (E)/ Desirable (D) 
	Application(A) 
Interview(I) 
Observation (O) 
Reference (R) 

	Application
	

	Fully completed application form                                                       E
	

	Well considered and relevant supporting letter                                  E
	

	Qualifications and Experience 
	

	• Qualified Teacher Status and degree 
	E 
	A 

	• Experience of teaching KS2 
	E 
	A/R 

	Professional knowledge, skills and experience 
	

	• Demonstrate effective teaching and learning strategies  
	E 
	O/I/R 

	• Thorough knowledge of primary curriculum and excellent knowledge of core subjects 
	E 
	I/R 

	· Experience teaching mixed age classes
	D 
	A /I

	• Make effective use of assessment in the classroom  
	E 
	A/O 

	• Experience of and ability to lead an area of the curriculum  
	D 
	A/I/R 

	• Ability to provide a high quality learning environment  
	E 
	O/I/R 

	• Have high expectations and meet the needs of all learners including SEND, EAL, More Able 
	E 
	A/O/I 

	• Have effective behaviour management strategies 
	E 
	A/O/I 

	• Evidence of Continuing Professional Development
	D
	A

	Professional Skills  
	

	• Strong communication skills  
	E 
	O/I/R 

	• Effective team member  
	E 
	I/R 

	• Values involvement of parents and has confidence to engage with parents  
	E 
	A/I/R 


	Personal Characteristics 
	
	

	• Organised and dedicated  
	
	E 
	A/I/R 

	• Professionalism – high expectations and standards 
	
	E 
	A/I/R 

	Other  
	
	

	• An active commitment to the personal spiritual development of the child and the school community  
	
	E 
	A/I 

	• Supportive of the Christian ethos of the school  
	
	E 
	A 

	• Commitment to extra-curricular and extended school 
activities 
	
	E 
	A/I/R 

	• Commitment to safeguarding and protecting the welfare of children and young people 
	
	E 
	A/I/R 

	• Commitment to attendance at work 
	
	E 
	R 


