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Dear Colleague, 
 
Thank you for showing an interest in a post at one of our schools. The LET EducaƟon 
Trust is a cross-phase mulƟ-academy trust based in Lancashire with primary and 
secondary schools as members. 
 
We believe that every child deserves the best educaƟon and we create opportuniƟes 
and experiences for all of them to reach their potenƟal. Building ‘cultural capital’ is vital 
for our pupils and this occurs from recepƟon up to year 11 through trips, acƟviƟes, projects, events and residenƟals, 
both at home and abroad. We are ambiƟous for our pupils, meaning we are always striving for excellence and 
supporƟng career aspiraƟons through a culture of constant improvement. 
 
Each of our schools is different and this is something we value and celebrate. The uniqueness of each school is 
emphasized and supported by strong central services and a school-centred and approachable central team. Most 
colleagues work in one school but some work across a range of schools where their skills and abiliƟes are needed. 
 
CollaboraƟon is key for LET schools and at the forefront of this is staff development. Joint INSET days with keynote 
speakers, middle and senior leader training and subject links occur across and between schools and phases. To 
ensure consistency of approach and sharing of good pracƟce we also have termly meeƟngs for our Safeguarding 
Leads and our SENCOs, sharing this informaƟon is proving invaluable. School to school liaison around transiƟon is 
also vitally important in ensuring our pupils arrive at secondary school with the necessary skills and helps ensure a 
smooth start to year 7. 
 
One of the strengths of the LET EducaƟon Trust is school improvement, with a range of high-quality SLEs able to 
provide support where it is needed, both within and beyond the Trust. We also play a part IniƟal Teacher Training as 
part of our remit through the newly formed Embrace SCITT. We have successfully trained primary and 
secondary teachers over the last 10 years with a large number employed locally and within the LET 
EducaƟon Trust. 
 
If you have the highest standards of professional endeavour, integrity and ethics and 
would like to be part of our MAT, I look forward to receiving your applicaƟon.  You 
can find out more about our Trust at www.let-edu.org.  
 
Best wishes 
 
Steve Campbell 



Dear Applicant,  
 
Thank you for your interest in the posiƟon of teacher of MFL (0.5) at The Hollins. We are a fully 
comprehensive school and serve a differing catchment area across Accrington and the surrounding area. 
Over 62% of our pupils come from E/E* areas of overall mulƟple deprivaƟon, and prior aƩainment of our 
pupils is just below average. However, we achieve many great things with our pupils due to our commiƩed, 
well-trained staff always going the extra mile to care for our pupil’s welfare, character development and 
achievements. We are dedicated to improving the chances of all our young people, including our most 
vulnerable, pupil premium pupils, and learners with SEND and, as such, strive to offer as many opportuniƟes 
for our pupils as possible, both within and outside of the classroom. We ensure that our staff engage in 
conƟnual professional learning throughout their Ɵme with us, regardless of the level of experience, as we 
are commiƩed to ensuring we can always be beƩer.  
 
Our recent transiƟon to becoming an academy is helping cement further collaboraƟon with other 
professionals, and will allow us to conƟnue to further develop our pracƟce. The LET EducaƟon Trust is an 
inclusive trust recognising the importance of providing for and invesƟng in the adults of tomorrow.  
 
This is an excellent opportunity to work with a successful team of professionals, and we welcome 
applicaƟons from ECTs or experienced staff alike. Should you wish to speak to me (on an informal basis), 
please do not hesitate to contact me.  
 
We look forward to receiving your completed applicaƟon form together with a leƩer of applicaƟon.  
 
Yours faithfully,  
Mrs S Haydock 
Headteacher, The Hollins 

You can find out more at: www.thehollins.com 



The MFL department at The Hollins is a forward-thinking, enthusiasƟc and collaboraƟve team. We pride 
ourselves on high levels of target language within each and every lesson and all pupils are fully immersed into 
French and Spanish worlds when they enter our rooms. All teachers are passionate about language learning and 
this is reflected in the enthusiasm and efforts of our classes. We use authenƟc materials such as magazine 
arƟcles and songs to bring the language to life into our classroom. We also offer two trips; a Year 7 France and 
Spain trip and a Year 10 Paris trip. This enables pupils to get the chance to use their language skills in a real life 
seƫng and they are able to broaden their horizons as they experience a different culture.  

Pupils in all years enjoy their language lessons and uptake has increased 
significantly in recent years. We have taken Ɵme and care over the last 
few years to create robust, detailed and engaging schemes of work to 
challenge and inspire all pupils. Within our detailed schemes of work we 
ensure that pupil learning is about depth of knowledge and we acƟvely 
empower our pupils to become confident in their language skills. We 
have carefully spiralled our curriculum to create a smooth transiƟon from 
KS3 to KS4, ensuring that tricky areas of grammar and misconcepƟons are 
addressed and tackled early on and are revisited at appropriate points. All 

schemes of work cater for all abiliƟes to ensure every child is challenged  and supported throughout their 
language learning journey.  

Following a recent Ofsted inspecƟon we were proud to be commended on our improvements and 
developments and this is mirrored in our excellent results and growing uptake.  

These 7 important values underpin every decision we make. 

Alongside the 7 values, we also have our vision, self-evaluaƟon and 
our school improvement plan.  None of these stand alone.  They 
work together to ensure that we at The Hollins do our very best for 
our pupils and they have a posiƟve experience, fulfilling their 
potenƟal both academically and personally, celebraƟng our 
differences and developing the character to make their mark in the 
world. Our pupils are encouraged to “Strive for Success” and 
fostering these values will help them to achieve their success. 

By Miss King, Head of Department 



 

Please note that CVs will 
not be accepted. 

ApplicaƟons should be submiƩed using the forms available from our website with a supporƟng leƩer of no more than 
two pages of A4. The supporƟng leƩer should be clear, concise, accurately wriƩen and presented in an organised 
way, it should show how your experience to date has prepared you for this role.   

Your leƩer and completed applicaƟon form should be returned no later than the specified closing date to Mrs Young, 
Headteacher’s PA, to youngc@thehollins.com.   

Your leƩer should be addressed to the headteacher of the school, Mrs S Haydock.   

Please note that, in the interests of economy, we will not acknowledge receipt of your applicaƟon. If you have not 
been contacted within 28 days of the closing date, you should assume your applicaƟon has not been successful.  

Good luck! 

Encourage a climate of connecƟng 
with people 

At The Hollins we encourage 
collaboraƟvely working and sharing 
our moments with each other, both 
within the school and further afield 
in the hope that both professionally 
and personally all our staff feel less 
isolated and more connected. We 

are human beings first and foremost 
and, as such, must look aŌer and 

care for our well-being. 

Quality staff professional 
development 

We value staff development above 
all else and this engenders a sense 
of confidence and moƟvaƟon for 
staff. We treat our staff like the 

professionals they are by engaging 
in the Disciplined Inquiry approach 

to appraisal and development, 
which gives staff the responsibility 

to consider their own individual 
needs in order to conƟnue to 

develop and improve. 

Looking aŌer our mental health 

We have staff who are trained 
mental health first aiders who are 
ready, willing and able to support. 

You can also have look at the 
wellbeing charter which you can 
find on the LET EducaƟon Trust’s 

website vacancy page.  

Measure and respond to staff voice 

Our thrice-yearly staff 
quesƟonnaires allow staff the 

opportunity to let us know how they 
are coping with the demands of 
work, along with how they are 

coping generally. However, 
leadership doors are always open 

for conƟnual conversaƟons around 
this. 

Driving down unnecessary 
workload 

We strive to ensure that we support 
the DfE Workload ReducƟon with 
suggesƟons like ensuring that our 

calendar reflects generous 
department and CPD opportuniƟes, 
not submiƫng regular lesson plans, 

no expectaƟons that all staff will 
mark in a specified manner, and 

only collecƟng data that is 
purposeful and used mulƟple Ɵmes. 



Job Title: Teacher of Modern Foreign Languages (MFL) 

LocaƟon: The Hollins, Hollins Lane, Accrington, Lancashire, BB5 2QY 

Grade: MPR 1—UPR 3 

Contract type: Part-Ɵme (0.5) Permanent  

Start date: 1st May 2025 (or 1st September 2025—we will wait for the right candidate)  
(Following compleƟon of a Enhanced DBS check (including child barred list check) and other safer  
recruitment checks) 

Closing date: Friday 31st January 2025, 12noon  

Interview date: To be confirmed 

 

The Hollins, part of the LET EducaƟon Trust is seeking to appoint a talented, highly moƟved and 
outstanding teacher to join our MFL department. The successful candidate should be experienced, well-
qualified, with the vision and energy to inspire and moƟvate young people. The Hollins is an 
oversubscribed, highly successful 11-16 school which provides a warm, caring environment; where 
aƩainment is above average and achievement is good. We value pupils and staff alike and look forward to 
welcoming a new addiƟon to our team of dedicated staff.  
 

Each school in our Trust has a Child Safeguarding policy 
and procedure in place and is commiƩed to safeguarding 
and promoƟng the welfare of all its pupils. Each pupil’s 
welfare is of paramount importance to us and you are 
expected to share this commitment. All staff will fully 
comply with the school’s policies and procedures, aƩend 
appropriate training, inform the designated person of any 
concerns and record any potenƟal safeguarding incidents 
appropriately. Any offer of employment will be made 
condiƟonal upon a saƟsfactory enhanced DBS check and 
barred list check (where applicable to the role in quesƟon). 

 
If you are shortlisted for the posiƟon you are applying for, you will be required to complete a self-
declaraƟon giving details of any relevant criminal offences and other relevant informaƟon relaƟng to our 
safeguarding duty.  Further informaƟon will be provided on that form. 
 
If you are shortlisted for the posiƟon you are applying for, the recruiƟng officer will undertake an online 
search in accordance with KCSiE 2024. 
 
Please be aware that references will be requested immediately aŌer the shortlisted candidates have been  
selected to ensure they have been received prior to the interview. Personal email addresses will not be  
accepted for any referees and the recruiƟng officer will contact your employer to confirm your reference. 

Job Advert 



Grade 

ReporƟng to  Head of department 
 

LocaƟon  The Hollins, Hollins Lane, Accrington, BB5 2QY 
 

JOB PURPOSE: 
The appointment requires you to carry out the duƟes of a teacher in accordance with the academy’s 
stated policies and pracƟces and under the current condiƟons of employment outlined in the School 
Teachers’ Pay and CondiƟons document. This job descripƟon will form part of the basis for teacher 
appraisal. 
CORE TASKS: 
1. To plan and deliver high quality MFL lessons across the school.  
2. To teach Spanish up to KS4. 
3. To fulfil the expected role of a main scale teacher.  
4. To assess and report on the achievement of pupils.  
5. To set aspiraƟonal but realisƟc targets for pupils’ learning.  
6. To structure lessons building on prior aƩainment.  
7. To be aware of individual pupil needs and cater for these.  
8. To ensure work is set and assessed according to departmental policy.  
9. To set high expectaƟons for pupil behaviour through building posiƟve and producƟve relaƟonships.  
10. To apply school policies effecƟvely and consistently.  
11. To act as a form tutor where appropriate and fulfil the role effecƟvely.  
12. To be responsible for your own professional development and be aware of recent pedagogy within 
your subject.  
SCHOOL: 
1. To carry out the duƟes in accordance with school-based policies and health and safety procedures/
policies. 
2. To contribute to the provision of an effecƟve environment for learning. 
3. To support the promoƟon of posiƟve relaƟonships with parents and outside agencies. 
4. To engage in the school’s appraisal scheme. 
5. To take care for their own and other people's health and safety. 
6. To be aware of the confidenƟal nature of issues. 
 

 MPR1—UPR3  
 

Equal opportuniƟes 
We are commiƩed to achieving equal opportuniƟes in the way we deliver services to the community and in our 
employment arrangements. We expect all employees to understand and promote this policy in their work. 
 
Health and safety   
All employees have a responsibility for their own health and safety and that of others when carrying out their duƟes 
and must help us to apply our general statement of health and safety policy. 
 
Safeguarding Commitment  
This academy is commiƩed to safeguarding and protecƟng the welfare of children and young people and expects all 
staff and volunteers to share this commitment. 
 
Note: In addiƟon, other duƟes at no higher level of responsibility may be interchanged with/added to this list as 
required.  The duƟes may be varied by the headteacher to meet changed circumstances in a manner compaƟble 
with the post held. 



  EssenƟal Desirable 

Q
ualificaƟons and Experience 

· Qualified teacher status 
· Good honours degree or equivalent 
· A track record of successful teaching with evidence 

of enhancing pupil achievement  
· Good ICT skills. 
· An ability to be part of a team. 
·  

· Evidence of further subject-based professional development. 
 

Teaching 

· Evidence of good classroom pracƟce. 
· Good understanding of effecƟve and engaging 

teaching methods. 
· The ability to engage, enthuse and moƟvate pupils. 
· Experience of teaching KS3 and KS4. 
· A good knowledge and understanding of current 

curricular developments in MFL (including GCSE 
and NC requirements). 

· The ability to plan lessons and sequences of 
lessons with clear objecƟves to ensure progression 
for all pupils. 

· An understanding of current educaƟonal iniƟaƟves, including 
naƟonal prioriƟes and legislaƟon. 

· Willingness to teach another subject (if required). 
· Evidence of improved pupil outcomes. 

Professional AƩ
ributes 

· A genuine belief in the value of every child. 
· To be aspiraƟonal for every child. 
· High personal standards and high expectaƟons of 

themselves and others. 
· The ability to relate well to all members of the 

school community. 
· A sense of humour. 
· A flexible approach to school life. 
· Excellent communicaƟon skills. 
  

  

O
ther 

· A commitment to safeguarding and protecƟng the 
welfare of children. 

· A commitment to excellent aƩendance. 
· A commitment to health and safety. 
· A commitment to equality and diversity. 
· A strong belief in the importance of extra-curricular 

acƟviƟes and a willingness to be involved. 
· The ability to manage Ɵme effecƟvely and prioriƟse 

work. 
  

  


