Samlesbury CE Primary School
Let your light shine so that together in God’s love and grace we learn, inspire others and grow.

Person Specification 

The application will be required to safeguard and promote the welfare of children and young people. Note: Candidates failing to meet any of the essential criteria will be automatically excluded.
	Person Specification for Teacher Post
MPS1 to UPS3

	Requirements 

(based on the job description)
	Essential (E) or Desirable (D)
	Evidence 

Application (A)

Letter(L)

Interview (I)

Reference (R) 

	Training and Qualifications

Qualified Teacher Status

Degree

Recent participation in in-service training relevant to the post
	E

E
D
	A/L/I
A/L/I
A/L/I

	Church Connections 

Full and active member of Churches Together in England 

Willingness to support and contribute to the Christian ethos of the school
	D

E


	A/L/I
A/L

	Experience

Recent teaching experience in any of the three key stages (including placements)

Experience of teaching in EYFS

Experience of teaching in KS1
Proven effective classroom practice 

Leading worship in a Church School
	E
E
E
D
D
D
	A/L/I
A/L/I

A/L/I/R
A/L/I/R
L/I

L/I

	Professional knowledge and understanding 

National policies, priorities and statutory frameworks

Thorough understanding and ability to use formative and summative assessment to inform teaching
Ambition to be a highly successful teacher who engages, motivates and inspires children
Ability to create a high-quality academic learning environment balanced with the need for enjoyable learning experiences.

Application of IT to teaching and learning 

Understanding of learning processes and successful teaching methods

Good understanding of and commitment to inclusion

Know how to manage behaviour effectively

 
	E

E
E

E

E

E

E

E
	A/L/I
A/L/I
A/L/I
A/L/I
A/L/I

A/L/I

A/L/I

A/L/I



	Personal skills and attributes 

Good communication skills

Interpersonal skills

Ability to prioritise time effectively 

A friendly and approachable manner
Self- confidence and presence 

Commitment and integrity 

Ability to work as part of a team
	E

E

E

E

E

E

E
	L/I

L/I

L/I

L/I

L/I

L/I

L/I

	Other 

Enhanced DBS disclosure

Willingness to support extra -curricular activities and school related community events
Willingness to lead a subject area
Commitment to and secure understanding of safeguarding and protecting the welfare of children and young people.

Commitment to equality and diversity

Commitment to health and safety
	E

E

D
E

E

E


	L/I

L/I

I/ R

I

I/ R


Application form and letter

The form should be fully completed and free from error. The letter should be clear and concise, related to the specific post and no longer than two sides of A4.
Confidential references and reports 
	References should provide a strong level of support for relevant professional and personal knowledge, skills and abilities referred to above
	E

	Positive recommendation from current employer
	E

	Commitment to sustaining regular attendance at work
	E

	Note: We will always consider your references before confirming a job offer in writing.


Prepared by Mrs Lucy Sutton (Co-Headteacher)  – October 2024
