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                                  Heasandford C P School

                                 Job Description
Job specification for:



Title of the Post:
SEND Specialist Teacher for EYFS 
Salary Grade:
Main Scale/Upper Pay Scale and SEND Allowance
Responsible to:


HT, DHT, Inclusion Lead, EYFS AHT and Governors

Expectations:
· carrying out your duties for the care and supervision of all pupils and especially those in your department as set out in the terms and conditions of service and in the staff handbook
· being in the department and ready to start work by 8.45 a.m. at the latest on each normal teaching day and seeing all the children out of the classroom at the end of each session 
· not leaving children unattended in the classroom at any time 

· carrying out all duties, as reasonably requested, by the Head Teacher and in accordance with the responsibilities of a Main Scale/Upper Pay Scale teacher with a SEND allowance

Main Duties and Tasks – EYFS Class teacher for children with Complex SEND (2024 – 2025) which involves: 
· teaching all areas of the Early Years curriculum 

· taking responsibility for the progress of a class of EYFS pupils with complex needs

· organising the classroom and learning resources, including any classroom support and creating displays to encourage a positive learning environment
· working alongside year group colleagues to plan, prepare and teach lessons, which reflect our Teaching and Learning policies and include highly targeted support for a range of complex, SEND needs 

· motivating pupils with enthusiastic, imaginative presentation

· preparing and annotating work, where appropriate, to facilitate positive pupil development in line with the school’s Effective Feedback policy
· working alongside a range of specialists in order to plan effectively to meet the needs of individual children

· creating individual targeted learning plans, which outline the strengths, needs, outcomes and provision needed for individual children 

· accurately measuring and monitoring progress of individual children

· being skilled in implementing a range of strategies to manage children’s behaviours and be able to model these effectively for colleagues, in line with school’s Behaviour Policy 

· directing additional adult support effectively in order to meet the needs of individual children

· forming and sustaining effective relationships with parents and multi-agency professionals

· working alongside the SEND team to organise and chair annual review meetings and submit paperwork as necessary to the Local Authority SEND team 

· staying up to date with latest research and best practice in SEND and the EYFS curriculum 

· delivering SEND specific CPD to colleagues where appropriate 

· organising and taking part in school events, outings and activities which may take place outside normal school hours
· working with school governors to maximise their involvement in the school and the development of resources for the school
· having a shared responsibility for the year group budget as and when allocated
· assisting with the training of student teachers, work experience students, trainee LSAs and any ECTs, if required to do so
· leading the learning across school within a specific area of the curriculum and supporting colleagues in the delivery of this specialist area* by keeping up to date with developments in your subject and curriculum, managing resources and monitoring standards (*these areas may be negotiated annually with the Head Teacher)
Leadership and Management – TBC* 
	The applicant will be required to safeguard and promote the welfare of children and young people. A Main Scale/Upper Pay Scale Teacher is expected to demonstrate this commitment to safeguarding and promoting the welfare of children and young people and to support the Head Teacher in holding all staff and volunteers accountable for their contribution to the safeguarding regulations.


This job description forms part of the contract of employment of the person appointed to the post.  It reflects 

the position at the present time only and may be reviewed in negotiation with the employee in the future.
The appointment is subject to the current conditions of employment in the School Teachers’ Pay and 

Conditions Document as they relate to Main Scale/Upper Pay Scale Teachers.

Signed   
________________________
Teacher



________________________
Head Teacher

Date _____________

