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          St. James’ Church of England Primary School


JOB DESCRIPTION:  Full time teacher (maternity cover)
This appointment is subject to the current conditions of employment of teachers contained in the School Teachers’ Pay and Conditions Document, the Education Act 1997, the required standards for Qualified Teacher Status, other current educational legislation and the school’s articles of government.

This job description may be amended at any time following discussion between the headteacher and member of staff and the focus will be reviewed annually to meet the needs of the school; linked to the school development plan
A.
Strategic direction and development of the school, with particular reference to ensuring the highest standards from our school curriculum – in cooperation with, and under the direction of, the headteacher and SLT:

· support the vision, ethos, aims, objectives and policies of the school in order to fulfill its mission statement in accordance with its Christian character; “ Committed to excellence; inspired by Christ.”
· contribute  to a positive ethos in which all pupils have access to our broad, balanced, and unique school curriculum which meets their needs, inspires & motivates children & ensures our school promises are met in full throughout children’s life at our school
· to support and liaise with all subject leaders of foundation subjects to ensure rigour and consistence of approach in delivery high quality learning opportunities for all groups of children 
· To deliver high quality learning experiences for all children and to identify and meet the needs of all groups of learners, including those with SEND

· to ensure assessment procedure are in place; reviewed regularly,  to ensure high standards and excellent progress across the curriculum

· support the implementation of the school development plan, and to take responsibility for appropriately delegated aspects of it;

· participate in relevant cluster and training activities and disseminate information to colleagues, as agreed with the headteacher;
·  where appropriate, be prepared to undertake/participate in research activities pertinent to the area of responsibility;
· contribute to whole school self evaluation, to ensure review and measure the impact of future curriculum development.

· liaise with staff, parents, external agencies and other schools to coordinate their contribution, provide maximum support and ensure continuity of provision.

B.    Teaching and learning – to:

· be an outstanding practitioner and be able to lead by example.

· support the identification of and disseminate the most effective teaching approaches for all pupils 

· collect and interpret assessment data to measure impact 
· work with pupils, class teachers and relevant subject leaders to ensure challenging but realistic expectations of all pupils;

· ensure that opportunities for learning are maximized through appropriate provision within the learning environment and the use of Apple technology as an integral part of T&L;

· monitor the use of resources, teaching activities and target setting and identify pupils progress through assessment systems.
C.
Leading and managing staff – to:

· form part of the school team and support learning support assistants in their role, planning interventions, reviewing plans for SEND / EHCP 

· work within the KS1 phase and contribute to the development of key areas of the SDP 
· advise on and contribute to the professional development of staff.

D.
Effective deployment of staff and resources – to:

· maintain and develop resources, coordinate their deployment and monitor their effectiveness in meeting the objectives of school policies;

· take on any additional responsibilities which might from time to time be determined

