Lancashire County Council
	Job description for the post of: Class teacher 

	Directorate: Children and Young People - Schools
	Location:
	     

	Establishment or team:
	Woodfield Nursery School
	Post number:
	     

	Grade:
	MPS
	Line manager:
	Headteacher 
	EssentialCar user:
	N.A

	Scope of role:

	As a Class Teacher you are expected to:

1. Carry out your professional duties for the care and supervision of all pupils, especially those in your class, as outlined in ‘Conditions of Employment of School Teachers’, of the School Teachers’ Pay and Conditions document.  This includes playground and other duties on a rota basis;

2. Follow the directed times as outlined in the Staff Handbook;

3. Carry out the duties and implement the policies and codes of practice outlined in the Staff Handbook, and those agreed at Staff Meetings and INSET sessions;

4. Carry out the following post-specific responsibilities:

Accountabilities/Responsibilities – appropriate to this post:
5. Effective teaching;  

6. Prepare short term plans for your class and other sessions you teach, following the guidance and advice available from subject leaders;

7. Prepare and produce appropriate materials and resources;

8. Be responsible for the personal and social welfare of your pupils in addition to their education;

9. Effective membership of the school community.

10. Assess and record pupils’ progress systematically in line with the assessment policy, and use this to inform planning, recognising the level at which the pupil is achieving. 
11. Prepare and present informative written and oral reports to parents.
12. Complete agreed targets as part of Performance Management cycle to support the School Improvement Plan. 
13. Have a commitment to inclusion and endeavour to give every child the opportunity to reach their potential and meet high expectations.

	Additional supporting information – specific to this post.

1) Identify the needs of pupils with special educational needs, gifted and able children and children at risk. 


	Prepared by:
	Leanne Harrison – Headteacher
	Date:
	October 2024


The above form sets out the area of work in which duties will generally be focused, and gives an example of the type of duties that the postholder could be asked to carry out.  PLEASE NOTE that this is for guidance only.  Postholders are expected to be flexible and to operate in different areas of work/carry out different duties as required.       

Equal opportunities

We are committed to achieving equal opportunities in the way we deliver services to the community and in our employment arrangements. We expect all employees to understand and promote this policy in their work.
Health and safety  
All employees have a responsibility for their own health and safety and that of others when carrying out their duties and must co-operate with us to apply our general statement of health and safety policy.
Safeguarding Commitment 

This school is committed to safeguarding and protecting the welfare of children and young people and expects all staff and volunteers to share this commitment.
Attendance

Good attendance enhances the service delivered by schools, minimises staffing difficulties and ensures best value to the school. It is essential that applicants for positions in this school can evidence a previous satisfactory attendance record/commitment to sustaining regular attendance at work.
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