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Earby Springfield Primary School

Bailey Street, Earby, Barnoldswick, Lancashire. BB18 6SJ

Telephone: 01282 843598                         Fax: 01282 843585

Headteacher: Mrs D Liversidge BSc(Hons)QTS MEd

EARBY SPRINGFIELD PRIMARY SCHOOL.

JOB DESCRIPTION.

Job specification for: 

Title of Post:

Class Teacher.






Salary Grade:

Main Pay Scale.
Responsible to:

The Headteacher and all curriculum leaders.

Responsible for:

All class teachers with regard to at least one   

subject.
As a Class Teacher you are expected to:

(i) Carry out your professional duties for the care and supervision of all pupils, especially those in your class, as outlined in ‘Conditions of Employment of School Teachers’, of the School Teachers’ Pay and Conditions document.  This includes playground and other duties on a rota basis;

(ii) Follow the directed times as outlined in the Staff Handbook;

(iii) Carry out the duties and implement the policies and codes of practice outlined in the Staff Handbook, and those agreed at Staff Meetings and INSET sessions;

(iv) Carry out the following post-specific responsibilities:

a) Class Teaching

1. Effective teaching;  

2. Prepare short term plans for your class and other sessions you teach, following the guidance and advice available from subject leaders;

3. Assess the pupils you teach and keep appropriate pupil, group and class records;

4. Prepare and produce appropriate materials and resources;

5. Be responsible for the personal and social welfare of your pupils in addition to their education;

6. Effective membership of the school community.

b)
Curriculum

Lead the development of subjects across the school and, in consultation with the Headteacher, accept responsibility for these subjects within the school.

1. Develop and maintain a School Improvement Plan for each subject, including the evaluation of its effectiveness and report to the senior leadership team;

2. Monitor the delivery and effectiveness of the subject, and report the evaluation to the SLT

3. Lead staff meetings, discussions and INSET on the subject; 

4. Lead meetings for parents and governors where necessary about the subject.

5. Become and remain conversant with national and local developments and initiatives in the subject;

6. Review the Policies annually;

7. Review and monitor the long and medium term plans, ensuring full coverage of the National Curriculum in the subject;

8. In consultation with the AR&R co-ordinator, ensure that appropriate assessment and recording systems are in place for the subject;

9. Advise colleagues with the support of the SENCO about ways to differentiate work in the subject for those pupils with special educational needs, including more able pupils;

10. Request books, resources and other materials for the subject, ensuring value for money; 

c)       Professional Development

1. To attend relevant courses linked to Performance Management and/or School Improvement Plans, as agreed by the Senior Management Team;

2. To attend appropriate courses linked to the subject as agreed by the Senior Management Team.

(v) Carry out any other reasonable duty, commensurate with the post, which may be delegated by the Headteacher.

This job description is to be reviewed annually.  Elements of the job description may be re-negotiated at any time at the request of either party and with the agreement of both.

Signed:______________________________           Date: ________________

(Headteacher)

Signed:_____________________________            Date: _________________





(Class Teacher)

