St Ignatius Catholic Primary School
Job Description

Class Teacher

This appointment is with the Governors of the school under the terms of the Catholic Education Service contract signed with the governors as employers. The governors have appointed a teacher who can show by example and from experience that she/he will work with the Headteacher to ensure that the school is Catholic in all its aspects. This appointment is subject to the current conditions of employment of teachers                       contained in the School Teacher’s Pay and Conditions document and other current education and employment legislation. 

Class Teacher Responsibilities                                                                                 










                      To be responsible for the teaching and managing of a class in line with the learning and teaching policy of our school.      











                                            1.1
Knowledge and Understanding:               













                             (a) Have and continue to develop a thorough up-to-date knowledge and understanding of the professional duties of teachers and the statutory framework within which you work. To contribute to the development, implementation and evaluation of the policies and practice of your workplace, including those designed to promote equality of opportunity.                      










               (b) To take account of further curriculum guidance such as Lancashire schemes of work when planning and teaching.















                          (c)   To use ICT effectively within daily teaching and understand its contribution to providing exciting and excellent learning opportunities.


















                                                                                                                1.2    Planning and setting expectations: 















                                   (a) To identify clear teaching objectives, content, lesson structures and sequences appropriate to the subject matter and the pupils being taught.             










            (b)  To set appropriate and challenging expectations for pupils’ learning and motivation, setting clear targets for pupils’ learning which builds on prior attainment.     











        






              (c)   To identify the educational needs of all children, including children working at greater depth and plan learning opportunities which meets their needs. 
 
(d)    To identify pupils who have special educational needs and know how to get help in order to give positive and targeted support. To implement and keep records on School Support Plans  (SSPs)   













            1.3    Teaching and managing pupil learning: 















                  (a)    To ensure effective teaching of whole classes, groups and individuals so that learning objectives are met, momentum and challenge are maintained and best use is made of teaching time, to inspire and motivate pupils. 



















                            (b)    To use a variety of teaching strategies to meet the needs of each learner. To continuously strive to keep pupils engaged, through stimulating pupils’ intellectual curiosity, use of effective questioning and response, and developing in each pupil a real thirst for independent learning.  Ensure that homework is set in accordance with the school Homework Policy.



















                       (c)    To set high expectations for pupils’ behaviour, establishing and maintaining a good standard of discipline through well-focused teaching and positive and productive relationships. 
(d) Create a stimulating enabling environment which supports and challenges children to learn independently.















                1.4    Assessment and evaluation: 
















               (a) To Make effective use of an appropriate range of observation, assessment, monitoring and recording strategies as a basis for setting challenging learning objectives and monitoring learners’ progress and levels of attainment. Assess how well learning objectives have been achieved and use the assessment for future learning. 












                                                                (b) Support and guide learners so that they can reflect on their learning, identify the progress they have made, set positive targets for improvement and become successful independent learners.
(c) To mark and monitor pupils’ work providing constructive oral and written feedback, which identifies the next steps in the learning process. 










           (d)  To set achievable, challenging targets with pupils to enable progress to be made and areas of weaknesses to be identified. 
(e)  Use assessment as an integral part of your teaching to diagnose learners’ needs, set realistic and challenging targets for improvement and plan future teaching.
(f) To oversee the input of individual and class test data and to respond to analysis of pupil performance of own class group in order to improve teaching and learning.













                                                        (g) To clearly understand the demands expected of pupils in relation to the National Curriculum. 

















                  (h) Regularly evaluate the progress of pupils in relation to their prior attainment.















                                                     (i)  Provide learners, colleagues, parents and carers with timely, accurate and constructive feedback on learners’ attainment, progress and areas for development. 

                                                         
                  


                           (j) To administer and assess end of year Assessments.

