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Teacher of Maths
	Job Description

	POST TITLE: 
	Teacher of Maths 

	GRADE: 
	[bookmark: _GoBack]Main Pay scale – Upper Pay Scale with TLR 2.2

	CAR USER: 
	N/A

	LOCATION: 
	Blessed Trinity RC College, A Voluntary Academy

	RESPONSIBLE TO: 
	Curriculum Leader

	JOB PURPOSE: 	Role of Teacher of Maths

	You will be required to teach pupils aged between 11 and 16 in Maths.  You will be expected to work as part of a team assisting the Curriculum Leader of the department in organisation and administration.

		MAIN 	What the Postholder will actually do  
ACTIVITIES 	What prescribed responsibilities the postholder will have

	Main Responsibilities
· To maintain and build upon the standards and professional duties as outlined in Teachers’ Pay and Condition.
· To manage pupil learning through effective teaching in accordance with subject scheme of work and policies, ensuring continuity and progression
· To implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for pupils and to support a designated curriculum area as appropriate
· To monitor and support the overall progress and development of pupils as a class teacher/Form Tutor
· To facilitate and encourage a learning experience which provides pupils with the opportunity to achieve their individual potential
· To contribute to raising standards of pupil attainment throughout the college
· To share and support the college’s responsibility to provide and monitor opportunities for personal and academic growth
· To work as a member of a designated team and to contribute positively to form effective working relations within the school
· 

	Additional supporting information – specific to this post.

The above responsibilities are subject to the general duties and responsibilities contained in the School Teachers’ Pay and Conditions document.

To support and demonstrate a commitment to the distinctive Catholic mission and ethos of the school.

	Note: 
	In addition, other duties at no higher a responsibility level may be interchanged with/added to this list at any time. 

	Prepared by:
	Finance Manager
	Date: March 2024





Equal opportunities 
We are committed to achieving equal opportunities in the way we deliver services to the community and in our employment arrangements. We expect all employees to understand and promote this policy in their work. 
 
Health and safety   
All employees have a responsibility for their own health and safety and that of others when carrying out their duties and must help us to apply our general statement of health and safety policy. 
 
Safeguarding Commitment  
This school is committed to safeguarding and protecting the welfare of children and young people and expects all staff and volunteers to share this commitment.  

Attendance
Good attendance enhances the service delivered by schools, minimises staffing difficulties and ensures best value to the school. It is essential that applicants for positions in this school can evidence a previous satisfactory attendance record/commitment to sustaining regular attendance at work.
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