Foﬂngiorv Moss St. Pauls CE School

Year S Teacher
eq irements based i Desirable Application (A) /
R L Oﬂ/ﬂ'\@(}Ob/ D)/ Letter (L) Intervieww (I)
description Essential (R) Reference
)
Training, Qualifications and, experience
Full and, actize member of a church iy D AR
membership of Churches Together England,
Qualified: Teacher Status E A
Degree or equinvalent E A
Recent; expenience of teaching/or Practice irv E ALI
Key Stage Two
Knowledge of Key Stage One curriculum D ALI
Expenience of teaching National Curriculum E ALI
Expe;\iﬁnooa&a;Subéecheadﬂ\ E IL
Expenience of managing support staff in the E LI
classroomy
Expeuﬂwbdaw\oonvpradiwand;bdeDun E LIR
management skills
Experience of supporting pupils with, an EHCP D ALI
and SEND pupils
The distinctive nature of a Christiary School E LI
and the role & plays i the parish, and, the
W{de,r\wnmumbé;
Und;er\sbandxngzo}t}waex\seneed&o} E LI
Soundknow&dg&qﬁﬂw&dmm@o}e&edwe E LI
te,ad\mgzandzlwmgzmdudmgxﬁxs&ewnmb
for Learning:
Abdwgztop:wdb@sbxnulahnghappgand; E LI
A commitment to- Lancashire’s Safeguarding E LI
Childr\e,mpm.dim
Be able to deaelop innovative and creative E LI
High expectations for all pupils: and the ability E LIR
Up to date ICT skills to- enhance teaching and, E LI
learning
Ability to- co-onrdinate arv areas of the E LI
curriculuny negotiated, with the Head, teacher




Personal skills and, attributes

Mission Statement of the school

LI

Ability to- provide a faith reference

LIR

skill&wiﬂv(:olleagxmmdpw\enb&

LI

Able to- use own initiatime and meet deadlines

curricular actimities and PTFA emvents.

LI

A commitment to- further professional
dmdopmmt

LI

Commitment to- health, and, safety,
Commitment to- attendance ab work

m

LIR




