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	Job title:
	Class teacher

	Grade:
	Standard national scale in line with the current School Teachers’ Pay and Conditions document 

	School:
	Green Haworth Church of England Primary School

	Responsible to:
	The headteacher and the governing body

	
	


Main purpose of the post
· Pupils make good or better progress through high quality and effective learning and teaching

· Attend to safeguarding of children and Health and Safety at all times for the well-being of all the children

· To carry out the duties of a teacher as set out in the most recent School Teachers Pay and Conditions Document.

· To deliver high quality teaching which meets the requirements of the curriculum, ensuring good or better progress.

· To support the vision and aims of Green Haworth C of E Primary School.

· To lead a specified subject or aspect area (if not an NQT).

· To share in the corporate responsibility for the well-being and discipline of all the pupils

In addition carrying out the duties of a class teacher as outlined in the School Teachers’ Pay and Conditions Document, the class teacher will be expected to carry out the following where appropriate:
Professional Attributes

· Ensure high standards of behaviour and share the corporate responsibility for the well-being and discipline of all pupils, in line with school policy.
· Ensure highest standards of work and presentations in all areas.

· Establish effective professional relationships within school, the Local Authority and with other agencies, where appropriate, and provide appropriate information as required.

· Work effectively with support staff and other adults, deploying them where appropriate.

· Communicate and collaborate effectively with learners, colleagues and parents.

· Provide a professional and positive role model in terms of personal presentation, timekeeping and behaviour.

· Take responsibility for own professional development, keeping up to date with current research and development. 

· Participate in the performance management system for the appraisal of own performance.

· Professional knowledge and Understanding

· Keep an up to date knowledge and understanding of a range of teaching and behaviour management strategies.

· Know the assessment and monitoring requirements, arrangements and approaches for all curriculum areas.

· Have a secure knowledge and understanding of all curriculum areas and frameworks and relevant initiatives.

· Identify able pupils and those with special educational needs, working with both the SEN leader and parents to give positive and targeted support where needed. 

· Have regard to equal opportunities and inclusion at all times.

· Know the requirements, arrangements and policies for the safeguarding and well-being of all children 

Professional Skills

· Plan, monitor and evaluate effective and differentiated programmes of work, including homework. – This should be in accordance with agreed methods, schemes and policies of the school and guidelines e.g. primary framework, National Curriculum.

· Accept responsibility for effective teaching and organisation of the class/groups of children as required by the head teacher and team leader.

· Review the effectiveness of own teaching and its impact on learners’ attainment and well-being.

· Assess, record and report on children’s development, progress and attainment, setting clear targets which build on prior attainment. 

· Create and maintain a well-organised, stimulating, safe and tidy learning environment and provide a high standard of display both in the classroom/work areas and around the school.

· Review the impact of feedback provided to learners.

· Plan opportunities that contribute to pupil’s spiritual, moral, social, emotional and cultural development, ensuring the well-being of all children.

· Contribute to the development of the curriculum by taking an active part in staff discussions, planning, evaluation and INSET, to ensure the co-ordination of the work of the school as a whole.

· Develop positive relationships with parents and meet with them a minimum of twice a year to share targets and review progress. 

· Plan, set and assess homework.

· To work as a team member with colleagues.

Curriculum responsibility

· Have a general responsibility for the development of a whole school approach to your subject area

· Lead and develop your subject throughout the school – this includes co-ordinating the formulation of written guidelines, resources and the information for staff, parents and governors to develop best practice

· Monitor, review and evaluate your subject to ensure that it is being effectively delivered throughout the school

· Develop and maintain a whole school approach to your subject including recording and assessment and the use of tests, to ensure equal access for all pupils

· Provide the headteacher with relevant subject, curriculum area or pupil performance information

· Be accountable to the headteacher for all delegated curriculum tasks.

Other Duties

· Contribute to documents relating to procedures within school 
· To liaise with official agencies concerned with the welfare of children and to inform the “relevant person” of any children in need of protection because of abuse or neglect.

· Undertake an equal share of leading worship, playground duties and rota duties for school activities and willingness to take part in extra-curricular activities.

· Attend and participate in staff meetings and INSET as reasonably requested by the head teacher. 

· Attend and participate in weekly planning meetings with colleagues.

· Pay due attention to work times as detailed in staff conditions policy documents.

· Undertake any other task the head may require which can be deemed reasonable for the efficient running of the school.

This role profile may be amended at any time following discussion between the headteacher and member of staff and will be reviewed annually.

Mr P. Turner

Headteacher
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