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JOB DESCRIPTION

Job Title:	Full time Teacher of Mathematics
		
Reports to:		Curriculum Lead for Mathematics

Disclosure Level:	Enhanced

Pay range:  	MPR/UPR



Duties and expectations

· To plan, resource and deliver lessons to the highest standard so that pupils make exceptional progress
· To promote engagement, resilience, self-confidence, collaboration and independence through classroom teaching 
· To adhere to schemes of work and assessment procedures to ensure a consistent approach to teaching and learning within the Mathematics department 
· To set homework in accordance with the school’s Homework Policy 
· To ensure that lessons take into account the full range of ability of the pupils in classes taught and to make appropriate use of information and support from the SEND department
· To involve pupils in making choices about their learning and to help pupils develop towards independence in their learning 
· To monitor the progress of individual pupils using the school’s tracking systems 
· To analyse strengths and learning needs and to agree learning targets with pupils  
· To provide pupils with regular and constructive feed-back on their progress through discussion and the marking of work 
· To keep accurate and informative records in line with school and department policy on assessment and recording
· Set high expectations so that all pupils are inspired, motivated and challenged to reach their full potential 
· Create a positive climate for learning, by explicitly teaching lesson routines and applying behaviour systems consistently and fairly 
· Plan and teach well-structured lessons which allow adequate time to embed new knowledge, understanding and skills and which are responsive to pupil misconceptions
· Participate in and contribute to effective collaborative planning for every year group, feeding your experience into improvements in the curriculum 
· Contribute to the planning of assessments and subject specific revision, including preparing pupils for national and trial examinations 
· Review and reflect on each assessment, making intelligent use of data to identify underperformance, and plan appropriate support to address this 
· Lead enrichment, including visits to enhance the learning experience of all pupils
· Contribute to implementation of schools’ behaviour systems consistently and in a kind and respectful manner 
· Develop strong partnerships and ensure regular communication with parents 
· Be active in issues of pupil welfare and support 
· Complete duties around the school, modelling best practice for all staff

__________________________________________________________________________________

School Ethos and vision
All staff are expected to contribute and promote the PROUD values at every opportunity.

Appraisal
We are committed to providing a relevant Appraisal process for all staff.  We expect all employees to contribute to the process.

Equal opportunities
We are committed to achieving equal opportunities in the way we deliver services to the community and in our employment arrangements.  We expect all employees to understand and promote this policy in their work.

Health and Safety  
All employees have a responsibility for their own health and safety and that of others when carrying out their duties and must help us to apply our general statement of health and safety policy.  

Safeguarding Commitment 
This school is committed to safeguarding and protecting the welfare of children and young people and expects all staff and volunteers to share this commitment. 

Absence Management
It is expected all staff adhere to the school’s Absence Management Programme.

Contribute to the induction and training of new staff
It is expected all staff assist in the induction of new staff, following where relevant direction by their line manager.
To assist in the evacuation of the buildings in the event of emergencies
It is expected all staff adhere to and keep up to date knowledge of the evacuation procedures.

Other commitment requirements
All staff are expected to use clear and effective tools to aid communication with students and staff.  In addition, it is expected all staff contribute to the school and team self-evaluation process.
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