Lancashire County Council
	Job description for the post of: Nursery Teacher – maternity leave cover

	Directorate: Children and Young People
	Location:
	Walton Lane Nursery School

	Establishment or team:
	     
	Post number:
	     

	Grade:
	MPS
	Line manager:
	Headteacher
	Car user:
	     

	Staff 
responsibility:      
	Number of staff 
directly supervised:      
	Which business plan covers this post?      

	Core Purpose
Making Lancashire a place where everyone matters. A place where everyone can enjoy equal and quality life chances and be respected in their communities.

Corporate Objectives
Lancashire a place where people can

· Feel safe
· Lead healthy lives

· Get help if they need it

· Learn and develop

· Work and prosper

· Travel easily and safely

· Enjoy a high quality environment 
The purpose of this job is:

	· To work as a professional in the multidisciplinary team. Providing high quality education and care for children and their families.

	

	Core tasks


	· To carry out, under the direction of the Headteacher, the professional duties listed in the current School Teachers’ Pay and Conditions document.

	· To teach nursery aged children.

	· To be a key person to nursery children, developing positive bonds with the children and their families.
· To direct staff as appropriate.

	· To take an active role in school improvement.
· To assist the senior nursery school teacher in subject leadership in the early years curriculum.

· To participate in appraisal and supervision.

· To be committed to own continued professional development and learning, keeping up to date with early years developments and disseminating information to all staff through a variety of means.

· To work cooperatively with all the services at Walton Lane Nursery School and Rocking Horse Club.

· To be actively involved in the development and delivery of additional services at Walton Nursery School and Rocking Horse Club to meet the needs of children, their families and the community.
· To perform any such tasks or duties that may be reasonably assigned to you by the Headteacher to ensure the smooth running of the centre.

	

	

	

	Prepared by:
	J. Holmes     
	Date:
	15.11.2022


Equal opportunities

We are committed to achieving equal opportunities in the way we deliver services to the community and in our employment arrangements. We expect all employees to understand and promote this policy in their work.

Health and safety  
All employees have a responsibility for their own health and safety and that of others when carrying out their duties and must help us to apply our general statement of health and safety policy.
Safeguarding Commitment 

This school is committed to safeguarding and protecting the welfare of children and young people and expects all staff and volunteers to share this commitment.
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