JOB DESCRIPTION
Job title: Class Teacher
Grade: Main Scale + SEN1
Purpose: To provide effective education for pupils through being a 

                       Class/Subject Teacher
Responsible to:
Headteacher, Governing Body and the 




Local Education Authority
General duties:

1. To be responsible for the education and welfare of pupils in your class / group in accordance with the current School Teachers’ Pay and Conditions Document, having due regard to the requirements of the School’s Curriculum, the School’s aims, schemes of work and any policies of the School or its Governing Body, including Safeguarding Child Protection procedures.
2. To share in the corporate responsibility for the well-being, care and behavioural management of all pupils.

3. To take on a specific area of the school curriculum and lead this throughout school.

4. To plan lessons, schemes of work, individual education plans and differentiate activities to meet the needs of the group, monitor and evaluate these and make any necessary adjustments if needed.

5. To attend annual reviews meetings and parents meetings

6. To contribute towards areas of development within the school, under the guidance of the Headteacher.

7. To assist in the supervision, training and development of other members of staff.

Specific responsibilities:

Pupils / Parents / Community:
1. To be the Class Teacher of a group of pupils with generic learning difficulties and ensure that the needs of all pupils are met appropriately.  This includes the educational, physical, personal social and emotional needs as well as personal care.
2. To be responsible for the planning and reviewing of educational programmes for individuals and groups within your class.

3. To assess pupil progress rigorously using school-based assessments

4.  To inform continued practice across the curriculum

5. To be responsible for prioritising according to individual strengths and needs and to be sensitive to the pupil’s perspective, including their cultural background and chronological age.

6. To be able to provide appropriately graded steps in learning which reflect the pupil’s learning style and needs.

7. To be responsible for the recording, reporting and assessment of the work of pupils in your class / group.

8. To embed total communication for all pupils.
9. To evaluate and select the most appropriate means of accessing the curriculum including the use of computers and other peripheral devices.

10. To liaise with other professionals and parents as appropriate to the individual needs of the pupils in your class / group.

11. To be familiar and abide by whole school policies and procedures for Safeguarding and Child Protection.

12. To be aware of the confidential nature of issues related to home/pupil/teacher/school work. To ensure that the whole school policy on confidentiality is maintained at all times.

Curriculum:
1. To be the co-ordinator for area throughout the school. ( Based on curriculum areas)
2. To advise and liaise with staff on the effective delivery of your subject area throughout the school, taking account of School, LA and National policies.

3. To develop your subject area throughout school and monitor the relevant recording and assessment procedures.

4. To develop an up-to-date knowledge of your subject area through attending relevant courses, personal reading and discussion with other professionals.

5. To manage any budget or resources assigned to your subject area.

6. To disseminate information relating to your subject area to other staff in school through formal and informal meetings and written documents

7. To keep the Headteacher and Curriculum Manager fully informed of your work within your subject area.

Management:
1. To organise, co-ordinate the work of and manage effectively any support staff assigned to your class / group under the overall instruction and guidance of the Headteacher.

2. To liaise and, where appropriate, work directly with parents and other carers.

3. To be able to draw on, inspire and evaluate intervention with other professionals in the field.

4. To be able to set up, monitor and review appropriate opportunities for inclusion in educational and community settings.

5. To be able to respond to and meet the requirements of appropriate legislation.

6. To be able to contribute to and to lead school-based curriculum development.

7. To keep abreast of national, local and international developments in the field of severe and profound learning difficulties.

General:

1. To undertake such other duties and responsibilities as may from time to time, be required of a similar character and reflected within the job purpose for the post.

Signed: ...................................................................

Date: .......................................................................
