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	Person Specification

	Qualifications and Training
	Essential/Desired
	Evidence from Application/Observation/Interview/

References

	Qualified Teacher Status
Degree

Successful completion of NQT induction year
Commitment to continuing professional development/Recent participation in a range of relevant in-service training
Hold CCRS or equivalent or be willing to undertake this qualification

	E
E
D
E
E
	A
A

A
A/I/R
A/I/R



	Experience
	
	

	Experience of Teaching Primary aged children –especially KS2
Proven record of good/outstanding teaching and raising attainment
Experience of working with SEND pupils and using IEPs

	E
E

E
	A/R
A/I/O/R

A/I/O/R

	Professional Knowledge, Understanding, Skills and Competencies
	
	

	Maintain and uphold the values, ethos and mission of the school

Thorough knowledge of the current National Curriculum and age related expectations with particular reference to KS2
Appropriate knowledge and understanding of the Curriculum Directory for RE
Knowledge and understanding of a variety of teaching and learning 
strategies/initiatives and how to they may be used effectively within the context of St Mary’s
Awareness of possible barriers to learning within the context of St Marys and how these can be overcome
Ability to teach an mixed age KS2 class which includes pupils from Year 3-6 with a wide range of abilities
Ability to provide challenging learning opportunities for children with a range of needs, yet maintain their engagement
Ability to effectively use of assessment  for learning strategies to move pupils on in their learning
Ability to monitor, assess, record and report children’s attainment and achievement

Knowledge/understanding of strategies (and ability) to promote/maintain excellent behaviour for learning and behaviour/relationships between pupils
Effective use of additional adults to promote effective learning
Good ICT skills and knowledge, and ability to use these to appropriately support effective learning
Ability to create a stimulating and supportive learning environment
Commitment to statutory requirements regarding equal opportunities, SEND, Safeguarding and Child Protection
Is willing to participate in all school’s activities and to lead/supervise extra-curricular activities
Ability to teach an MFL language
Understanding of the nature of working in a distinctly Christian School and ability to live out and teach the school’s values
Ability to lead more than one subject

	E
E

E

E

E

E

E

E

E

E

E

E
E
E
E
E
D
E

E
	A/O/I/R
A/O/I/R
A/O/I/R

A/O/I/R

A/O/I/R

A/O/I/R

A/I/R

A/O/I/R

A/O/I/R

A/O/I/R

A/O/I/R

A/O/I/R

A/O/I/R
A/I/R

A/O/I/R

A/O/I/R

A/I/R
A/O/I/R
A/O/I/R

	Personal Qualities
	
	

	Belief in and commitment to promote the ethos of the school
Excellent interpersonal skills in order to establish/maintain/develop positive relationships with all members of the school’s community
Ability to prioritise effectively
Enthuse and inspire children
An open minded to new initiatives and change
A problem solving, solution focussed attitude
Resilient, reliable and honest
Enthusiastic and dedicated with a “down to earth” sense of humour
Work well as part of a whole school team supporting and being supported by others
Adaptability and flexibility
Excellent communication skills both oral and written
Good health and attendance record


	E
E

E

E

E

E

E

E

E

E

E

E
	A/O/I/R
A/O/I/R

A/O/I/R

A/O/I/R

A/I/R

A/O/I/R

A/I/R/

A/O/I/R

A/O/I/R

A/O/I/R

A/O/I/R
R

	Confidential References and Reports
	
	

	References should provide a strong level of support for the relevant professional and personal knowledge, skills and abilities referred to above
Positive recommendation from current employer/college
Satisfactory health and attendance record
Confirmation of appropriate DBS clearance

	E

E

E

E
	

	Application Form and Letter
	
	

	A current CES application form should be fully completed and be free from error.
The letter of application should be no more than two sides of A4, free from error, clear concise and relevant to this specific post
	E

E
	




The above specification sets out the area of work in which duties will generally be focussed and gives an example of the type of duties that the post-holder could be asked to carry out. Please note that this is for guidance only. Post-holders are expected to be flexible and operate in different areas of work/carry out different duties as required.

Equal Opportunities:

We are committed to achieving equal opportunities in the way we deliver services to the community and in our employment arrangements. We expect all employees to understand and promote this policy in their work.

Health and Safety:

All employees have responsibility for their own and others’ health and safety when carrying out their duties and must cooperate with us to apply our general statement of health and safety policy.

Safeguarding Commitment:

We are committed to protecting and promoting the welfare of children, young people and vulnerable adults.

Customer Focus:
We put our customers’ needs and expectations at the heart of all we do. We expect our employees to have a full understanding of those needs and expectations so that we can provide high quality, appropriate services at all times.
Skills Pledge:

We are committed to developing the skills of our work-force. All employees will be supported to work towards a level 2 qualification in literacy and numeracy if they do not have one already.
St Mary’s Catholic Primary School, Great Eccleston


St Mary’s Road, Great Eccleston, Preston PR30ZJ


Telephone: 01995 670364 


E-mail: �HYPERLINK "C:\\Users\\manager\\AppData\\Local\\Microsoft\\Windows\\INetCache\\Documents\\Interview Info\\KS2 Teacher 2021\\KS2 Ad Papers\\head@st-marysgreateccleston.lancs.sch.uk"��head@st-marysgreateccleston.lancs.sch.uk�


Head Teacher: Mr D.J. Ramsay





Key for evidence sources: A –application form/letter of application; I-interview; O-observation; 


                                            R -reference





The contract for this post will be a Catholic Education Service (CES) contract.








