Peel Park Primary School


	PERSON SPECIFICATION FORM

	Job Title: Class teacher EYFS Permanent
	Grade: Main Pay Scale

	Directorate for Children and Young People
	Post Number: 

	Establishment/Team: Peel Park Primary School, Accrington


	Requirements

(on the basis of the Job Description)
	Essential (E)

Or

Desirable (D)
	To be identified by: Application Form (AF),

Interview (I),

Lesson Observation (LO),

Reference (R)

	Qualifications and CPD
	All are essential
	Application Form

	Degree

QTS
	
	

	Recent and relevant CPD
	
	

	Willingness to identify, seek and attend appropriate CPD
	
	

	Early Years Specialism or Qualification
	Desirable
	

	Experience
	
	

	· Demonstrate a passion for achieving the very best for every child
· Experience of teaching in EYFS and being an exemplary teacher.

· Delivery of high-quality teaching, learning and assessment in the EYFS.

· Ability to demonstrate innovation as an Early Years practitioner.

· Effectively lead staff in planning, preparing learning experiences, activities and displays.

· National policy development, priorities and statutory frameworks

· Initiating developments and evaluating change within the Early Years in order to improve teaching and learning.

· Creating a stimulating and differentiated learning environment (inside and out) to meet the needs and interests of all children.

· EYFS assessment procedures, moderation and evaluation of Early Years curriculum to inform future planning.

· Effectively supporting disadvantaged children to achieve well.

· Constructively working with parents, involving them in their

· children’s learning.

· Effective management, deployment, use and replenishment 

· of equipment and resources.
· Inspire children through creative and meaningful learning opportunities

· Understand the importance of building up subject specific skills before applying them in different contexts

· Embrace change and is passionate about planning and delivering an inspiring and engaging curriculum

· Use assessment and feedback as tools for driving forward attainment and progress

· Ensure every opportunity is made to maximize learning and progress with the mindset that all children should be achieving age-related expectations

· Create a welcoming, calm and safe learning environment which is stimulating and creative

· Effective use of IT to support teaching and learning

· Excellent knowledge of and expertise in planning, delivering and assessing the National Curriculum, especially in Maths, English and Phonics (where appropriate)

· Understand the current expectations for the end of the Key Stage in which you teach in terms of both attainment and progress

· Well organised and have the highest expectations of learning, achievement, progress and behaviour

· Proactive in seeking advice and learning from colleagues to further themselves professionally

· Apply consistent positive behaviour management strategies that promote our positive ethos and policy

· Work, communicate and deploy other adults effectively to enhance teaching and learning

· Work with school systems to effectively safeguard children

· Good knowledge and understanding of recent developments in education

· Experience of working with SEN children and of using ILPs
	All are essential
	Application

Form /

Letter /

Interview /

Tasks /

References

	Professional Knowledge and Understanding
	
	

	· To be a highly effective leader of learning; demonstrating, promoting and encouraging excellent classroom practice.

· A secure understanding of early years’ pedagogical principles of how young children develop and learn (birth to 5 years of age), how teachers can best teach and how to raise attainment for all children from 2 to 5 years of age.

· Demonstrate positive behaviour management skills 

· Establish positive professional relationships with the school team and work effectively as part of a team, leading staff within the EYFS.

· Commitment to learning from first-hand experiences including supporting child-initiated play. 

· Demonstrate up-to-date knowledge and understanding of relevant legislation and guidance in relation to working with and protection of children. 

· Maintain an understanding of school, local, national policies, priorities and statutory frameworks relevant to EYFS and engage in review and implementation of any changes effectively. 

· Communicate effectively to a range of audiences.

· Use ICT skills and knowledge effectively to support teaching and learning and to fulfil the EYFS leadership role. 

· Commitment to health & safety, protection and safeguarding of children. 

· Commitment to inclusion and addressing diversity positively.
	All are essential
	Application

Form /

Letter /

Interview /

Tasks /

References

	Subject Leadership 
	
	

	· Ensure key learning for your subject builds on the National Curriculum purpose of study, aims and attainment targets and is clearly sequenced with progression of knowledge, skills and vocabulary

· Monitor standards in teaching and learning using a range of strategies, including book looks, pupil interviews/book study, observations etc

· Complete subject specific action plans to improve teaching and learning

· Actively participate in and seek relevant CPD opportunities

· Share good practice and support colleagues by planning and delivering staff meetings, INSET and twilights

· Produce, review and update relevant policies and staff guidance

· Report on developments and standards to stakeholders including to governors

· Ensure resources support effective teaching and learning

· Contribute to a supportive and collegiate school ethos where all staff feel free to seek advice and support

· Lead by example as an excellent teacher
	Desirable

depending

on

experience
	Application

Form /

Letter /

Interview /

Tasks /

References

	Other 
· Very high professional standards

· Holds themselves to account for their performance

· Work effectively across different teams by jointly planning and working collaboratively

· Establish and maintain excellent relationships with children, parents and colleagues

· A teacher who is prepared to be involved in the whole life and ethos of the school
· Flexible and hardworking attitude to work, team player and ability to use initiative

· Well-motivated, calm and positive attitude

· High level of integrity and confidentiality

· Excellent health, attendance and punctuality

· Knowledge and experience of confidentiality, safeguarding and health & safety

· Organised and effective time management skills

· Enthusiastic and fully committed to playing an active role in every aspect of school life

· Neat, tidy and professional appearance
	All are

Essential
	Application

Form /

Letter /

Interview /

Tasks /

References

	Prepared by:
	Miss K Goldsmith
	Date:
	06/05/2022

	Note: We will always consider references before interview.



