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	Person specification form

	Job title: Class Teacher
	Grade: Main pay scale

	Establishment: St. Mary’s Catholic Primary School

	Requirements

(based on the job description)
	Essential (E)

or

desirable (D)
	To be identified by: application form (AF),

interview (I),

test (T), Letter (L) or
other (give details)

	Qualifications
	
	

	Qualified Teacher Status (QTS).
	E
	A

	Catholic Certificate in Religious Studies (CCRS) or willing to undertake once in post
	D
	AL

	Experience of teaching in EYFS
	E
	A L

	Understanding of assessment and planning in all 3 key stages
	E
	ALI

	Outstanding Teaching practice.
	D
	L I

	Professional knowledge and understanding
	
	

	The distinctive nature of a Catholic school and the role it plays in the parish and the wider community.
	E
	L I

	A commitment to Lancashire’s Safeguarding children policies and practices.
	E
	LI

	Be able to develop innovative and creative approaches to teaching and learning.
	E
	LI

	High expectations for all pupils and the ability to track this through rigorous and comprehensive assessment.
	E
	LI

	ICT skills to enhance Teaching and Learning.
	E
	LI

	Thorough planning to enable all children to achieve.
	E
	LI

	Personal skills and attributes
	
	

	Willingness to support the Catholic ethos, Gospel values and Mission statement of the school.
	E
	LI

	Practising Catholic.
	D
	LI

	Ability to work as part of an effective team showing enthusiasm, flexibility and adaptability.
	E
	LI

	Willingness to participate in the additional activities of the school, including extra curricular activities, PTFA events and parish events.
	E
	LI

	A commitment to further professional development.
	E
	LI

	Application form, letter of application and confidential references
	
	

	Professional references supporting the relevant professional and personal knowledge, skills and attributes referred to in this specification.
	E
	N/A

	Positive recommendation from current employer (if applicable).
	E
	N/A

	Letters of application should address the criteria identified in this person specification.
	E
	L

	Other (including special requirements)

1. Commitment to safeguarding and protecting the welfare of children and young people. 

2. Commitment to equality and diversity.
3. Commitment to health and safety.
4. Commitment to attendance at work.
	E

E
E

E
	L
L
L
L

	Prepared by:
	The Head Teacher

	Date:
	March 22

	Note:
We will always consider your references before confirming a job offer in writing.


