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THORN PRIMARY SCHOOL

JOB DESCRIPTION    (CLASS TEACHER)
SECTION ONE

General Responsibilities

1. Subject to the terms and conditions of the School Teachers’ Pay and Conditions Document, the post-holder will be required to undertake the following duties and responsibilities at the direction of the Headteacher.
2. To teach pupils in the KS2 or KS1 at the discretion of the Headteacher.

3. To share responsibility for the welfare and safety of all the children in the school’s care and specifically to take responsibility for those in the teacher’s own class.

SECTION TWO

The Classroom Situation

· To have a secure knowledge and understanding of the primary curriculum.

· To be an effective, successful and creative teacher catering for the range of needs of all the children in the class both in basic skills and all curriculum areas.

· To ensure that the school’s aims and objectives in relation to the curriculum, equal opportunities and discipline are promoted in everyday classroom organisation and practice.

· To plan and prepare both long and short term work as a member of a team and to attend regular planning and staff meetings.

· To monitor children’s progress, keep meaningful records, in accordance with the school’s assessment policy, evaluate performance and identify pupils who are under attaining in the basic skills. To use this information to inform teaching.

· To recognise the individual needs and abilities of every child in his/her class, ensuring that appropriate group/individual programmes of work are implemented as necessary in order that each child reaches his/her potential.

· To establish and maintain good relationships with colleagues, parents and children.

· To manage additional adults within the classroom including students as allocated.
· To attend parents’ meetings.

· To accept responsibility with other members of staff for implementing everyday school activities in accordance with school policy.

· To accept responsibility for a curriculum area or area of organisation.

· To create the correct balance between individual, group and class teaching.

· To keep abreast of latest initiatives, all aspects of the N.C. and education reform acts. To attend relevant Professional Development Meetings and to disseminate information to colleagues.

· To plan and resource a classroom environment which will facilitate autonomous learning and enable children to maximise their full potential.

· Ensure all classroom resources are easily accessible and used to the best advantage. 
· To give advice to colleagues as required, this may involve leading staff development meetings.

· To set a good professional example to pupils and to other colleagues within the school.

· To assist in developing school policies and keep them under review.
SECTION THREE

Specific responsibilities for each member of staff e.g. subject co-ordinator.

TARGETS

Appraisal targets are set annually via discussions and agreement with team leaders. 

