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Arkholme C.E. Primary School

Job Description : KS2 Class Teacher, MPR (0.2 FTE)
This job is to be performed in accordance with the provisions of the current school Teacher’s Pay and Conditions Document, the required standards for Qualified Teacher Status and is subject to the Conditions of Service for School Teachers in England and Wales.

Accountable to:

The Head teacher, as a member of a professional team; promoting the declared aims and values of the school.

Purpose of the Job:

· To undertake the professional duties of a part time mixed aged teacher in a small school with four classes. 

· To ensure the safety and well-being of all pupils in accordance with relevant legislation and school policies and procedures.

· To implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for pupils and ensure delivery of high-quality teaching and learning for which the teacher is accountable.

KEY TASKS:
Christian Ethos

To work with the Headteacher and colleagues in creating, inspiring and embodying the Christian ethos and culture of this Church school, securing its Mission Statement with all members of the school community and ensuring an environment for teaching and learning that empowers both staff and students to achieve their highest potential.
· To uphold the Christian values of our Church of England school.

· To be committed to working in partnership with School, Church and Community

· To demonstrate a personal commitment to teaching everyone in a fair and respectful way whilst showing regard to people’s differences and individuality.
· To contribute to an environment in which all children have access to a broad and balanced curriculum, enabling each individual to reach their God given potential.

Classroom Responsibilities:

· To take responsibility for the education and welfare of a class of Yr3/4 children and to work with other groups/whole classes by arrangement with the Headteacher.

· Establish and maintain a supportive ethos which enables learners to achieve their potential through creating and managing a positive learning environment and behaviour management strategy. 
· To prepare material, plan work and create learning experiences which are appropriate to the needs of individual children; setting, and aiming to achieve, the highest possible standards for each child.

· To make best use of available PPA time for planning, preparation and assessment activities that will impact directly on teaching and learning.

· To prepare detailed medium-term plans in accordance with the School Curriculum, Teaching and Learning Policy.

· To keep detailed weekly/daily teaching plans of class activities and children's learning experiences.

· Work collaboratively, within and beyond the classroom, with support staff (including directing their day-to-day work), teachers, other professionals, parents, agencies and communities to enhance teaching and learning and to promote the positive contribution and well-being of learners. 
· Analyse relevant data to promote the highest possible aspirations for learners, targeting expectations and actions to raise their achievements.
· To maintain an accurate register of attendance in accordance with Lancashire guidelines.

Curriculum Responsibilities:
· To develop a role as Subject Leader in subject(s) agreed with the Headteacher, supporting colleagues, developing policy, improving schemes of work, maintaining resources and providing INSET, responding to national requirements.
· To prepare, produce, monitor and evaluate, in consultation with colleagues, detailed curriculum guidelines that cater for the development of these areas within school, having regard to cross-curricular links.
· To contribute to whole school and class displays to promote a positive learning environment. Displays to be changed on a reasonably regular basis (at least three times per year). 

· Support and implement practices and policies which encourage mutual acceptance and respect for diversity in all aspects of employment.

· To be responsible for the continuing development of resources in the curriculum areas for which you are responsible.

· To deliver curriculum guidelines to the school governing body in conjunction with the Headteacher.

· To contribute fully to the creation of the school development plan and lead, where appropriate, on various aspects of development; including attendance at the annual SDP evening and writing of action plans.
Extra Curricular Involvement (given on a voluntary basis):

· To support the provision of school clubs both within and outside of school time.
GENERAL RESPONSIBILITIES

· To contribute in part to shared whole school duties, e.g. Assemblies and Playground duties.

· To be aware of the building and surroundings, helping to keep a safe, tidy and stimulating environment.

· To attend staff meetings relating to the curriculum, administration or organisation of the school and thus support and help colleagues.
· To share in the corporate responsibility for the safety, wellbeing and discipline of all pupils.

Arrangements for Review

· This job description will be reviewed by the headteacher and the post-holder at least once in each academic year and may be reviewed on other occasions by the agreement of both parties.

Signed . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Headteacher             Date

Signed . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Post Holder               Date
National guidance on workload has been considered.  The post holder will monitor their workload and contact the line manager in the event of any difficulties. 

All available resources will be used to minimise unnecessary demands on staff. 

Updated September 2021; subject to annual review
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