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St. James’ C.E. Primary School 

JOB DESCRIPTION –TEACHER

The appointment is with the Governing body of the school as the employer under the terms of the National Society Contract. It is also subject to current conditions of employment of school teachers, contained in The School Teacher’s pay and Conditions Document and other current educational and employment legislation.

1. To support the school vision of being “Committed to excellence; inspired by Christ” in all aspects of school life.
2. Deliver consistently high-quality learning opportunities and use innovative practises.
3. Have a thorough understanding of strategies to raise standards and accelerated progress for all learners.

4. To teach according to the educational needs of all the pupils in the class, including the provision for pupils with special educational needs and for more able pupils.
5. To plan, prepare and give effective feedback to pupils to ensure progression of skills, in line with school policies.
6. To set high expectations and ensure all pupils produce the highest standard of work in all curriculum areas.

7. To set a standard of excellence in the delivery of the curriculum.
8. To use technology and iPad in particular to enhance teaching and learning.
9. To maintain high standards of discipline in line with the whole school policy for behaviour and discipline.

10. To provide a stimulating and effective learning environment for the children, accepting personal responsibility for the general appearance, attractiveness and tidiness of the allocated classroom and adjoining areas.

11. To be responsible for assessing and evaluating pupils’ progress; reporting to parents on the progress of pupils; assisting in preparing reports on pupils for a variety of purposes as necessary and in a manner consistent with a high degree of professionalism and expertise.

12. To develop trusting relationships with pupils that will encourage them to take full advantage of learning opportunities provided.

13. To accept a general responsibility, with other staff, for the pastoral care of the children, within the class particularly, but also throughout the school.

14. To involve parents in their children’s learning.

15. To support and guide the work of Learning Support Assistants, being prepared to plan, monitor and assess progress with them as necessary.

16. To cooperate with the Headteacher, Governors and other members of staff in seeking to achieve the aims of the school.

17. To work effectively and professionally to all deadlines as agreed with or set by the Headteacher.

18. To be involved in school times of worship and promote the distinct nature of our Christian ethos.
19. To promote Equal Opportunities throughout all aspects of school life.

20. To attend and contribute to all relevant staff development initiatives.

21. Ability to communicate effectively with children, parents and colleagues and ability to work within a team.

22. Willingness to involve parents in the life and work of the class and school.
23. To assist in promoting school activities through displays, exhibitions, performances, productions and social events and to be involved in the extra-curricular life of the school.

24. To apply school policies effectively and contribute to their development.
25. To undertake such other duties as the Headteacher may from time-to-time reasonably request or as reasonably requested by the Postholder.
26. This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

In consultation with the Headteacher and other staff:

1. To work closely with colleagues to ensure consistency across the age group and continuity and progression from one group to another and one Key Stage to another.

2. To keep colleagues informed of professional development and any research based work by sharing information.

The job description and allocation of particular responsibilities may be amended by agreement, at the request of either party, from time to time, but will be reviewed annually.

Postholder’s Signature                                                                             .

Headteacher’s Signature                                                                         .

