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	Person specification form

	Post title: Temporary Class Teacher Post for 12 months 
	Grade: 
Teacher and subject leader
Main Scale Pay Spine  NQTs welcome to apply 


	Directorate: Children and Young People
	Post number: 1 Temporary Post 

	Establishment : Red Marsh School

	Requirements

(based on the job description) 
	Essential (E)

or

desirable (D) 
	To be identified by: application form (AF),

interview (I),

test (T), or
other (give details)

	1.  Qualifications and Training
	
	

	Qualified Teacher Status
	E
	AF

	Degree
	E
	AF

	Qualifications / training in specialist area of SEND
	D
	AF

	2.  Experience Of Teaching 
	
	

	Experience of teaching or working with Children with Special Educational Needs
	E
	AF/I

	Experience of teaching children of different abilities
	E
	AF/I

	3.  Knowledge, Skills and Abilities
	
	

	Demonstrates awareness and some understanding of the complex and varied learning needs of the pupils.
	D
	AF/I

	Knowledge and Understanding of the National Curriculum
	E
	AF/I

	Effective teaching and learning strategies
	E
	AF/I

	Application of ICT to teaching and learning
	E
	AF/I

	4.  Teaching and Assessment
	
	

	Evidence of a commitment to and implementation of clear individual targets and class planning, recording and assessment. 
	E
	AF/I

	Curriculum area co-ordination skills and knowledge.
	E
	AF/I

	Can demonstrate effective classroom organisation.
	E
	AF/I

	5.  Wider Professional Effectiveness
	
	

	Knowledge and understanding of child protection and safeguarding issues
	E
	AF/I

	Taking responsibility for professional development,
	E
	AF/I


	6.  Professional characteristics
	
	

	High expectation of pupil achievement
	E
	AF/I

	Demonstrate a passion for improving the outcomes for vulnerable young people
	E
	AF/I

	Contribute to the life and work of school including extra-curricular activities
	E
	AF/I

	Ability to establish and maintain positive relationships with children, parents, staff, governors and the wider community
	E
	AF/I

	Demonstrate a commitment to the ethos and policies of Red Marsh  school
	E
	AF/I

	Possess a coherent educational philosophy and the capacity to articulate this effectively to others 
	E
	AF/I

	
	
	

	7.  Personal Skills and Attributes
	
	

	Applicants should be able to provide evidence that they have the necessary personal skills and attributes required by this post:
	E
	AF/I

	Good communication skills
	E
	AF/I

	Ability to work well within a team
	E
	AF/I

	High level of commitment and motivation
	E
	AF/I

	Ability to prioritise time effectively
	E
	AF/I

	Personal impact and enthusiasm
	E
	AF/I

	Promote Red Marsh’s strong educational philosophy and values
	E
	AF/I

	Positive attitude to educating children with learning difficulties. 
	E
	AF/I

	Able and prepared to learn new professional skills. 
	E
	AF/I

	8.  Other (including special requirements):
	
	

	Commitment to safeguarding and protecting the welfare of children and young people
	E
	AF/I

	Commitment to equality and diversity
	E
	AF/I

	Commitment to health and safety
	E
	AF/I

	Excellent attendance record   *This does not include Covid related absences 


	E
	AF/I

	9.  Application Form and Letter
	
	

	The Form should be fully completed and free from error.  An accompanying letter should be clear and concise and related to the specific post.
	E
	AF

	10.  Confidential References
	
	

	References should provide a strong level of support for relevant professional and personal knowledge, skills and abilities referred to above
	E
	

	Prepared by:
	Mrs Catherine Dellow

	Date:
	08.06.2021

	Note:
We will always consider your references before confirming a job offer in writing.
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