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St Mary’s Catholic Primary School 

Teacher Job Description


	Post Title
	Temporary EYFS Teacher – Maternity Cover 

	Grade
	Dependent upon experience



	Hours


	Full time temporary contract

	Location
	St Mary’s Catholic Primary School, Leyland. PR25 2QA



	
	

	Areas of responsibility and key tasks:

The nursery class teacher’s duties will follow that of a school teacher as set out in the ‘School Teachers Pay and Conditions Document’ and ‘Teacher Standards Document.’
Our school is committed to safeguarding and protecting the welfare of children and young people.  We expect all staff and volunteers to share this commitment.  Vetting checks will be carried out in advance of an offer being made and your employment may be terminated or withdrawn if clearance is not obtained.  
Your role will involve the following duties: 

· Proactive in safeguarding children and keep abreast of local and national guidelines in this area

· Use excellent subject knowledge and high expectations to develop and teach a curriculum which engages, motivates and inspires all children to learn and achieve

· Use formative assessments to plan future learning which is child centred and differentiated, enabling all children to achieve their potential 

· Create an inspiring child centred environment both indoors and out

· Liaise with parents and support them, producing written records when necessary 
· Prepare home learning activities which can be accessed in various ways, including Microsoft Teams
· Attend training and update other staff through meetings / INSET 

· Participate in appraisal and supervision 

· Committed to personal training and professional development 

· Maintain good behaviour among the children 

· Ensure nursery remains a safe and inclusive place to be at all times
Equal opportunities

We are committed to achieving equal opportunities in the way we deliver services to the community and in our employment arrangements.  We expect all employees to understand and promote this policy in their work

Health and Safety
All employees have a responsibility for their own health and safety and that of others when carrying out their duties and must help us to apply our general statement of health and safety policy




St Mary’s Catholic Primary School Leyland

Person Specification for EYFS Class Teacher 
	
	Essential
	Desirable
	Evidence from

	Qualifications
	· Qualified Teacher Status

· Degree

	· Further Qualifications and/or studies relevant to the age range
· CCRS / CTC
· EY Professional Qualification

· Recent EYFS experience
· Paediatric First aid certificate or willingness to acquire before start date

	Application Form

Letter 
Interview
References

	Experience
	· Successful planning, teaching and assessment in EYFS

· Documenting children’s learning and using this information to plan the next steps for learning

· Working with, supporting and reporting to parents

· Creating and maintaining a highly stimulating EY environment both indoors and outdoors
	· Experience of subject leadership in primary phase
· Experience in more than one school

· Recording and presenting summative assessment data to the Headteacher


	Application Form

Letter  
Interview
References

	Professional knowledge and understanding
	· Teaching judged to be good or outstanding in EYFS

· Ability to work effectively as part of a team, leading teaching assistants within class
· Ability to adapt and be flexible

· A nurturing approach and positive behaviour management

· Safeguarding and children’s welfare

· High expectations for self and others and strong commitment to raise standards

· High expectation of pupil behaviour and practical knowledge of strategies to meet individual needs

· Ability to plan next steps which enable children to become effective learners

· Local and national policies, priorities and statutory frameworks

· Ability to contribute to improvement priorities in school
	· Engage with extended and community services

	Application Form

Letter  Interview



	Personal skills and attributes
	· To promote and uphold the Catholic values of the school
· Self-motivated and well organised

· Willingness to learn with and from colleagues

· Effective oral communication and inter-personal skills

· Ability to prioritise time effectively

· Personal impact, confidence and enthusiasm

· A commitment to own and further professional development

· Excellent attendance record

· Ability to prioritise and self -manage workload
	
	Application Form

Letter  Interview


	General including Safeguarding
	· Level 1&2 Certificate in Safeguarding or willingness to complete before start date

· Commitment to Equality and Diversity; equal opportunities and inclusion.
· Commitment to health and safety

· Commitment to understanding of safeguarding and child protection

· Commitment to developing links between home and school

· Commitment to high standards and continuous improvement in teaching and learning
· References should provide a strong level of support for relevant professional and personal knowledge, skills and abilities referred to above

· Satisfactory DBS clearance
	
	Letter Interview

	Personal characteristics
	· Adaptable and approachable

· Creative

· Outstanding practitioner

· Committed

· Nurturing
· Passionate about children and learning
· Organised

· Patient

· Resourceful

· Resilient

· Committed to regular attendance 

· To operate within the parameters of the Staff Code of Conduct


	
	Application Form / Interview




 Prepared by LSW
25/05/21
All appointments are subject to satisfactory references, medical and enhanced DBS clearance.
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