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Ribchester St. Wilfrid’s C of E Primary School is committed to safeguarding and promoting the welfare of children and young people. The applicant will be required to share this commitment.
APPOINTMENT OF TEACHER for KS1 (Year 1/2) POST – Maternity Leave
PERSON SPECIFICATION/SELECTION CRITERIA 

Note: Candidates failing to meet any of the essential criteria will automatically be excluded. The appointment will be made on the basis of each applicant’s qualities.
	Job title: KS1 Class Teacher 
	Grade: Main Pay Scale

	Directorate: Children and Young People

	Establishment or team: Ribchester St. Wilfrid’s C of E Primary School

	Requirements 

(on the basis of the job description)
	Essential (E)

or

Desirable (D)
	To be identified by:

· Application form / letter (A)

· Interview (I) 
· Reference (R)

	Qualifications

Qualified Teacher Status
Degree 
	E
E
	A
A

	Faith Commitment:

Commitment to the development of the Christian Ethos of the school and its pupils

An active member of a church in membership of Churches Together in England
	E

D
	A, R

A, R

	Experience & Professional knowledge and understanding
Recent and relevant experience of teaching Year 1 and/or Year 2
A thorough knowledge of the KS1 curriculum and ability to assess accurately and deliver a broad, balanced and exciting curriculum covering all aspects of learning
Recent participation in training, which is relevant to the KS1 post, showing commitment to professional and self-development
Clear understanding of good quality teaching methods

Understanding of effective assessment strategies to meet the learning needs of all pupils
Evidence of commitment to and delivery of high rates of pupil progress

Ambition to be a highly successful class teacher

Understanding of good quality teaching methods for reading, writing and maths appropriate for KS1.

Understanding of the importance of and successful practice with assessment for learning, including methods of fully engaging children in their own learning. 
	E
E

E

E

E
E

E

E

E


	A, I
A, I
A
A, I, R

A, I, R

A, I, R

A, I, R

A, I, R

A, I, R



	Skills and Abilities
Successfully work with others, good communication skills.

Creative and motivational approach to teaching KS1 children

Ability to create a quality learning environment

Ability to fully engage children in assessment for learning

Willingness to develop skills as a subject leader
	E

E

E

E
D
	A, I, R

A, I, R

A, I, R

A, I, R

A, I, R



	Personal Characteristics

Organised and dedicated with high levels of initiative

Professionalism – have very high expectations and standards

Evidence of a high level of personal motivation and enthusiasm

A commitment to promoting extra-curricular activities

The ability to work closely as part of a team with a good sense of humour

Be flexible and positive

Ability to reflect on current practice and use this information to constantly improve.

	E

E

E

E

E

E


	A, I, R

A, I, R

A, I, R

A, I, R

I,R

I,R

	Other

· Commitment to safeguarding and promoting the welfare of children

· Commitment to health and safety 

· Commitment to attendance at work
	E
E
E
	A, I, R

A, I, R

A, I, R


Terms and Conditions: In accordance with the School Teacher’s Pay and Conditions Document. 

The post will be subject to strong supportive professional references. The Governors are committed to ensuring that an appointment will follow safer recruiting procedures and a DBS check will be required before appointment.

Please return your completed application form and letter of application, stating your appropriateness for the post, taking into account the specific essential criteria above to Headteacher, Mrs Angela Cottam (head@ribchester-st-wilfrids.lancs.sch.uk ) 
                                                            

