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CLAYTON BROOK PRIMARY SCHOOL: Job Description
JOB TITLE:
0.6 Teacher

ACCOUNTABLE TO:
The Headteacher

The appointment is with the Governing Body of the School as employer under the terms of the National Society Contract.  It is also subject to current conditions of employment of school teachers, contained in The School Teachers’ Pay and Conditions Document and other current educational and employment legislation.
General Responsibilities

1. Subject to the terms and conditions of the School Teachers’ Pay and Conditions Document, the post-holder will be required to undertake the following duties and responsibilities at the direction of the Headteacher.
2. To teach pupils in the KS2 or KS1 at the discretion of the Headteacher.

3. To share responsibility for the welfare and safety of all the children in the school’s care and specifically to take responsibility for those in the teacher’s own class.

The Classroom Situation

· To have a secure knowledge and understanding of the primary curriculum.

· As a member of the school team, effectively engage with continuous professional development through attendance at staff meetings, INSET and other relevant training and to disseminate information to colleagues.

· To keep up to date with latest initiatives including all aspects of the National Curriculum and educational policies.
· To ensure that the school’s aims and objectives in relation to the curriculum, equal opportunities and positive attitudes are promoted throughout the school day. 
· To promote the school’s values and ethos and hold the highest expectations for behaviour through implementing the school’s positive behaviour policy.
· To plan and resource a learning environment that creates a sustained interest from the children and challenges thinking.
· To be a successful and creative teacher, using assessment for learning strategies to meet the needs of all children in all curriculum areas.

· To plan and prepare both medium and short term learning to meet the needs of all children.

· To monitor children’s progress and keep records, in accordance with the school’s assessment policy.

· To evaluate performance and identify barriers that are impacting children’s learning and use this information to inform planning and teaching.

· To recognise the individual needs and abilities of every child in his/her class, ensuring that appropriate group/individual programmes of work are implemented as necessary in order that each child reaches his/her potential.

· To establish and maintain excellent relationships with colleagues, parents and children.

· To work co-operatively and effectively additional adults within the classroom including students as allocated.
· To accept responsibility with other members of staff for implementing everyday school activities in accordance with school policy.

· To be an excellent role model for children, parents, colleagues and the wider school community. 
· To accept responsibility for a curriculum area or area of organisation.

· To assist in developing school policies and keep them under review.
· To report to Governors as required.

· To support the extra-curricular activities of the school. 
· To attend parents’ meetings.
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