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CATFORTH PRIMARY SCHOOL
JOB DESCRIPTION 
                                       Teacher (Main Pay Scale)
Preamble

Catforth Primary School is a very small school with approximately 80 children, taught in mixed age classes
The post holder is required to uphold Vision and Mission Statements of this primary school, and work collaboratively with colleagues to maintain and enhance this.
Duties and Responsibilities of the Role
The teacher will be responsible for the education and welfare of a designated class or group of pupils in accordance with the requirements of ‘Conditions of Employment of School Teachers,’ having due regard to the requirements of the National Curriculum, the school's aims, objectives and schemes of work and any policies of the Governing Body.  The teacher will be expected to share in the corporate responsibility for the well being and discipline of all the pupils. The performance of those duties is under the reasonable direction of the Headteacher.  The class teacher is responsible to the Headteacher at all times.
Relationships
The post holder is required to interact on a professional level with colleagues and to seek to establish and maintain common purpose and understanding with the aim of improving the quality of teaching and learning in the school. In a school, effective positive relationships at all levels are the key to success and all members of staff should contribute to a positive working environment where all colleagues are treated with unconditional positive regard and respect.  
Subject Leadership
The post holder is responsible, in consultation with the Headteacher and in co-operation with colleagues, for the oversight, development and support of several subject areas including the monitoring and evaluation of these subjects throughout the school in order to raise standards and in accordance with the Subject Leadership Policy.  
Main Professional Grade Expectations/Upper Pay Spine Expectations

This job will be performed in line with the expectations of the relevant pay point on the main professional pay scale  and the Teacher Standards 2012.
Key Duties – Teacher

In consultation with the Headteacher:-

· To accept responsibility for the effective teaching and organisation of a class or group of children as required by the Headteacher.
· To seek to develop and deepen the spiritual, moral, social and cultural growth of each child.

· To develop friendly, trusting and productive relationships with the children that will encourage them to take full advantage of all learning opportunities.
· To design and oversee learning programmes from the policies and schemes of work in use in the school, to cater for and challenge all abilities, including where appropriate, those from different curricula (eg KS1 and KS2) within the same classroom.
· To seek and expect from pupils the highest standards of work and presentation in all areas and to ensure that all work is marked in accordance with our most recent feedback and marking policy.
· To seek and expect from pupils the highest standards in discipline within and outside the classroom.

· To create in the classroom a stimulating environment by the use of imaginative and colourful displays in all curriculum areas, which support and enhance children’s learning
· To prepare and plan work for self and pupils in order that effective learning can take place.
· To provide appropriate resources to enable efficient delivery of lessons.
· To assess and evaluate pupil progress in accordance with National Curriculum requirements and school policy on Assessment, Recording and Reporting. To use this assessment to plan effective and appropriate teaching and curriculum provision. 
· To identify and support pupils with special or individual needs.
· To provide appropriate information as required by the Department for Education and Employment, Local Authority, Educational Psychological Service, and other appropriate bodies.
· To contribute to documents relating to procedures within the school and to review such procedures with other teachers.

· To supervise and have responsibility for the work of the Teaching Assistants allocated to the class.
· To contribute to the development of the curriculum by taking an active part in staff discussion, planning, evaluation and INSET, to ensure the co-ordination of the work of the school as  a whole.
· To plan, lead, and follow up staff meetings and other group meetings as and when necessary for the effective development of relevant subject areas.
· To effectively plan the actions necessary over time, to ensure the effective implementation of relevant subject areas across the school, and to ensure the progress of this plan.
· To use own personal knowledge and skills to contribute to the ethos of the school.
· To attend and contribute to assemblies and collective worship.
· To take an active part in running or initiating extra curricular activities for pupils. 
· To assist in the development of strong links between school and home by meeting and co-operating with parents in both formal and informal situations, reporting to parents on children's progress when appropriate.

· To strive to be aware of most recent national developments and take responsibility for implementing these to the benefit of the pupils

· To undertake continued personal and professional development by reading, and attending relevant INSET/courses/other personal development options in line with the School Improvement Plan and by evaluating his/her own teaching methods and strategies. 
· To participate in Local Authority and in house Performance Management/Appraisal arrangements and strive to meet the agreed targets.

· To participate in creating a positive learning environment by using rewards and consequences with pupils, in line with the school’s Behaviour Policy.

· To liaise when necessary with official agencies concerned with the welfare of children and to inform the DSL when necessary of any child in need of protection because of abuse or neglect.

· To participate positively in any systems or meetings organised by the Headteacher or other staff. 

· To play a full part in the life of the school community to work with Governors to fulfil its Mission Statement and encourage all those associated with the school to follow this example.
·  Promote the school in the wider community.

· Enhance and update teaching and learning skills through continuing professional development.

· Be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to the appropriate person. 

· To undertake such duties as the Headteacher may reasonably deem necessary for the efficient running of the school.
Signed

Date
