
Lancashire County Council
Role Profile - Operational Context Form
	Post title:  Early Years Practitioner – level 2

	Grade:
	Grade 5
	Staff 

responsibility:
	
	Essential Car user:
	

	Scope of role
To support the policies, ethos and vision of the nursery and actively promote high levels of achievement in the nursery.

	Accountabilities/Responsibilities – appropriate for this post: 

	1. Support the nursery manager and team in the planning and delivery of a creative and stimulating curriculum.
2. Ensure the curriculum supports a range of learning styles and develops each child’s independence.

3. Support the manager in ensuring the provision of high-quality learning activities throughout the nursery.

4. Work in partnership with the rest of the nursery team to monitor success and manage areas for improvement.
5. Share and model outstanding practice.
6. Work with the rest of the team to successfully implement policies and procedures.
7. Support and guide all team members working in the nursery alongside the manager.

8. Support the management of staff and assess performance.

9. Manage and plan the day-to-day running of activities, including efficient use of resources.

10. Prepare for Ofsted inspections and work towards the nursery’s inspection goals.

11. Keep up-to-date with the requirements of the EYFS framework.

12. Uphold the nursery’s safeguarding policies and procedures to ensure the safety of children is never compromised.

13. Have an understanding of meeting the individual needs of children from differing backgrounds and of differing abilities.  
14. Act as a role model for children, aid their cognitive development and help give them the best start in life.

15. Develop and maintain effective relationships with parents/colleagues/Governing Board/local community.

16. Develop and maintain links with the LA advisory and support services.

17. Be proactive in communicating with the local community and look for opportunities to extend the curriculum to enhance teaching and learning in early years.
18. Liaise with colleagues to aid the smooth transition of all children from early years to Reception and KS1.
19. Have an understanding of how to appropriately communicate with all children in the nursery, including those with SEND.

20. Promote the health and wellbeing of all children in the nursery.

21. Maintain a high standard of care for the children and actively promote and support the safeguarding of children, ensuring relevant policies and procedures are observed at all times.

22. Assist with the maintenance of hygiene and cleanliness on site.

23. Deal with challenging behaviour.
24. Support team members in delivering Individual Learning Plans and targets set by outside agencies to SEND children.


	Prepared by
	Schools HR Team
	Date
	13/02/2023


The above form sets out the area of work in which duties will generally be focused, and gives an example of the type of duties that the postholder could be asked to carry out.  PLEASE NOTE that this is for guidance only.  Postholders are expected to be flexible and to operate in different areas of work/carry out different duties as required.       
Equal opportunities

We are committed to achieving equal opportunities in the way we deliver services to the community and in our employment arrangements. We expect all employees to understand and promote this policy in their work.

Health and safety  
All employees have a responsibility for their own health and safety and that of others when carrying out their duties and must co-operate with us to apply our general statement of health and safety policy.
Safeguarding Commitment 

We are committed to protecting and promoting the welfare of children, young people and vulnerable adults.

Customer Focus
We put our customers’ needs and expectations at the heart of all that we do. We expect our employees to have a full understanding of those needs and expectations so that we can provide high quality, appropriate services at all times.
Skills Pledge

We are committed to developing the skills of our workforce.  All employees will be supported to work towards a level 2 qualification in literacy and /or numeracy if they do not have one already.
Attendance

Good attendance enhances the service delivered by schools, minimises staffing difficulties and ensures best value to the school. It is essential that applicants for positions in this school can evidence a previous satisfactory attendance record/commitment to sustaining regular attendance at work.

Grade Profile - Grade 5 – Support Roles 

Applies to all posts at Grade 5

	Purpose

To apply practical methods, techniques, work procedures or processes in support of, or delivery of, the service.



	Scope of Work

	Role holders will undertake a range of standardised procedures, some of which maybe relatively complex, and use associated tools and equipment.  Role holders may be expected to respond independently to unexpected problems or situations.   



	Accountabilities/Responsibilities

	Role holders may be responsible for:
 Instructing and checking the work of others; or
 Planning and organising tasks; or
 Interpreting information, solving task-related problems or implementing regulations; or
 Producing work of the required standard; or
 Providing advice and guidance on established internal policies and procedures.  


	Skills, knowledge and experience

	 Little, or no, prior experience is required.  Role holders will need to gain an understanding of a limited number of routine procedures that could be gained through a short induction period or on the job training or instruction. 

 Ability to work as a member of a team.
 Role holders will either need previous relevant experience or specific training in the job tasks.  

 Experience or the ability to demonstrate the competence to carry out of the job.   

 Possession of, or the ability to demonstrate the capability to gain, relevant certificates of competence or equivalent where applicable.

 The ability to work without close supervision.  

 Previous relevant experience or the ability to demonstrate the competence to carry out of the job.   

 Possession of, or the ability to demonstrate the capability to gain, relevant qualifications, licences or equivalent where applicable. 

 Previous relevant experience or the ability to demonstrate the competence to carry out the job.   

 Possession of, or the ability to demonstrate the capability to gain, relevant qualifications, licences or equivalent where applicable.

 Enhanced skills appropriate to the job discipline.



	Performance Indicators

	 Completion of work to required standards and deadlines.




Person Specification –

Assistant Nursery Manager (Grade 5)
	Requirements
	Essential (E) or
Desirable (D)
	Identified by
Application
Form (A), Reference (R),

Interview (I)

	Qualifications:  
	
	

	Minimum of GCSE (or equivalent) grade C in Maths and English
	E
	A

	Early Years Foundation Stage (EYFS) assessment, observation, planning and training
	E
	A

	Full and relevant minimum level 3 Early Years Child Development qualification
	E
	A

	Paediatric First aid training
	D
	A

	Relevant safeguarding/child protection training undertaken and a willingness to update training regularly
	D
	A,I

	Experience:  
	
	

	At least three years of Nursery experience in an EYFS environment
	E
	A

	Experience monitoring and recording a child’s development
	E
	A

	Experience working alongside a senior leadership team to develop the quality of the curriculum and learning activities
	D
	A

	Experience of working with pupils with SEND, and pupils with emotional and behavioural difficulties
	D
	A

	Room Leader experience within a Nursery setting
	D
	A

	Knowledge and Skills:  
	
	

	An ability to take a lead role in innovative curricular development
	E
	A, I

	Knowledge of creative and stimulating teaching strategies which engage and motivate children
	E
	A, I

	Knowledge of the principles of good practice relating to staff supervision
	E
	A, I

	An ability to identify problem areas and suggest appropriate measures for improvement
	E
	A, I

	An understanding of professional development opportunities for EYFS
	E
	A, I

	An ability to promote and maintain consistently high standards and ensure quality for children
	E
	A, I

	A clear understanding of child development and how this contributes to teaching strategies and learning styles
	E
	A, I

	Excellent communication skills, both written and verbal
	E
	A, I

	Ability to work as part of a team
	E
	A, I

	Ability to consistently model good practice and behaviour
	E
	A, I

	Other
	
	

	Commitment to equality and diversity  
	E
	I

	Commitment to health and safety  
	E
	I

	Satisfactory attendance record/commitment to regular attendance at work
	E
	R

	Commitment to safeguarding and protecting the welfare of children and young people
	E
	A, I

	Commitment to undertaking in-service development
	E
	A

	To work within school policies and procedures
	E
	A

	To be aware of the confidential nature of issues related to home/pupil/ teacher/school work
	E
	A

	Note: We will always consider your references before confirming a job offer in writing
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