FAMILY SUPPORT WORKER
	Number of Posts
	1

	Grade
	6

	Salary
	£27,269 to £31,067 Pro Rata. Term Time + 2 weeks

	Term
	Full-time.

	Perm / FTC
	Permanent.

	Required
	(ASAP) 

	Hours
	37 hours a week.

	Closing Date
	Monday 1st September 2025 at 12 noon

	Proposed interview date 
	Monday 8th September 2025



Location
St Joseph’s Catholic Primary School, Rigby Street, Preston, PR1 5XL
           part of the Mater Ecclesiae Multi Academy Trust (number on roll 348)

Tel: 01772 796112 
School website: www.sjps.lancs.sch.uk 

Summary
The Governors are seeking to appoint a Family Support Worker who has recent experience of working with children, young people and families to support the needs of the community which we serve. This is an exciting opportunity to be a key part of our staff team, dedicated to giving the children the best life chances possible, and living out the School’s mission, ‘You are precious in My eyes’

If you are ready for a new and exciting challenge then we would like to hear from you.

We are looking for a dedicated, enthusiastic and knowledgeable person to:
· work with a genuine child-centred approach;
· work alongside other agencies to deliver services to parents and children
· deliver established procedures to address the needs of pupils and their parents/carers who require additional support to overcome the barrier to learning; including attendance, punctuality, health and pastoral support
· promote and deliver safeguarding processes within school as a Designated Safeguarding Lead

This position is term time + 2 weeks only, please note the salary quoted is full time equivalent. If successful the salary received will be paid on a pro rata basis.

CVs are not accepted. To apply for this vacancy you need to complete the CES application form attached the advert.


Please return completed forms to the Headteacher, Mrs Monaghan head@sjps.lancs.sch.uk

Please note that in line with Keeping Children Safe in Education 2024, an online search will be carried out as part of our due diligence on shortlisted candidates.

Visits to the school are warmly welcomed and encouraged. Please ring the school office to arrange.

Equal Opportunities statement
An Equal Opportunities Employer welcoming applications from all sections of the community

Employment details
This appointment is made by Mater Ecclesiae Catholic Multi Academy Trust and is subject to 
the terms of the Catholic Education Service contract signed with the Mater Ecclesiae Catholic Multi Academy Trust as employers. You will be employed by the Trust to work at St. Joseph's Catholic Primary School. Preston

Rehabilitation
Rehabilitation The post you are applying for is covered by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013). If successful you will be required to apply to the Disclosure and Barring Service (DBS) for a 'disclosure'. Information provided by you or the Disclosure and Barring Service will be dealt with in a confidential manner in accordance with the DBS's Code of Practice. You may view the Code of Practice on the DBS website at www.gov.uk/dbs or alternatively a copy is available on request. Lancashire County Council has a Handling of DBS Certificate Information Policy and a Policy Statement on the Recruitment of Ex-offenders this is available from the recruiting manager to applicants who are asked to complete a DBS application.

