Lancashire County Council


	Person specification form

	Post title: Cleaner
	Grade: Living Wage

	Establishment: Our Lady’s Catholic High School

	Requirements
(based on the job description)
	Essential (E)
or
desirable (D)
	To be identified by: application form (AF),
interview (I),
[bookmark: _GoBack]Reference (R)


	Experience
	
	

	Experience of working as a cleaner
	D
	AF/I

	Experience of using powered equipment (e.g. floor buffer)
	D
	AF/I

	
	
	

	Knowledge, skills and abilities
	
	

	Ability to work as part of a team





Fl
	E
	I

	Flexible attitude to work
	E
	I

	Ability to work in an organised and methodical way
	E
	I

	Awareness of Health and Safety issues
	D
	I

	Awareness of COSHH
	D
	I

	Good interpersonal skills
	E
	I

	Positive approach
	E
	I

	Commitment to undertaking relevant training and development
	E
	I

	
	
	

	Other




















	
	

	Commitment to safeguarding and protecting the welfare of children and young people



	E
	I

	Commitment to equality and diversity

	E
	I

	Commitment to health and safety
Willingness to work occasionally outside of contracted hours
Satisfactory attendance record






	E
E
E
	I
I
R

	Note: We will always consider your references before confirming a job offer in writing




Please note that under the Criminal Justice and court Services Act 2000 it is an offence for an individual who has been disqualified from working with children to knowingly apply for, offer to do, or accept or do any work in a regulated position. An individual is disqualified from working with children if he/she is included on certain lists held by the Criminals Records Bureau, or has been disqualified from working with children as part of a sentence.


