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Baines Endowed Primary School
	Post title: Pastoral Support – SEMH, Behaviour and Attendance Lead

	Grade:
	Grade 7
	Staff 

responsibility:
	 FORMDROPDOWN 

	Essential Car user:
	 FORMDROPDOWN 


	Scope of role:
To provide high-quality pastoral support, ensuring that children’s Social, Emotional, and Mental Health (SEMH) needs are met, positive behaviour is promoted, and attendance is improved, enabling all pupils to thrive and achieve their full potential.

	In addition to the following duties, the postholder may be required to undertake any of the duties normally associated with a lower graded Pastoral post 
Accountabilities/Responsibilities – appropriate for this post:

SEMH Support:

· Provide targeted support for pupils with SEMH needs, developing individualised plans and interventions.

· Work closely with class teachers and SENCO to implement strategies that promote emotional wellbeing and resilience.

· Support pupils with emotional regulation, using appropriate de-escalation strategies and therapeutic approaches.

· Deliver small group and 1:1 interventions focusing on emotional literacy, social skills, and mental health awareness.

· Signpost pupils and families to external support services where necessary.

Behaviour Support:

· Promote a positive behaviour culture across the school, ensuring consistency in expectations and interventions.

· Support staff in managing challenging behaviours, offering advice, modelling best practices, and delivering training where needed.

· Implement and monitor behaviour plans, working closely with teachers, parents, and external professionals.

· Lead on restorative approaches and conflict resolution strategies.

· Maintain accurate records of behaviour incidents and interventions, analysing trends and reporting to SLT.

Attendance Monitoring & Improvement:

· Oversee attendance tracking, identifying patterns and early signs of persistent absence.

· Work with families to address barriers to attendance, providing guidance and support.

· Develop and implement attendance improvement initiatives, rewards, and intervention strategies.

· Liaise with external agencies such as Education Welfare Officers to ensure compliance with legal attendance requirements.

· Report attendance data to SLT and governors, recommending strategies for improvement.

Safeguarding & Family Engagement:

· Act as a key point of contact for safeguarding concerns, ensuring all policies and procedures are followed.

· Work with families to strengthen home-school links, providing advice and support where needed.

· Attend multi-agency meetings, contributing to Early Help Assessments and safeguarding plans.

· Maintain up-to-date knowledge of safeguarding, SEMH, and behaviour management best practices.

General Duties:

· Model and promote the school’s values and ethos.

· Keep detailed records of all interventions and support provided.

· Participate in staff training, CPD, and reflective practice.

· Contribute to the school’s wellbeing and pastoral initiatives.
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