
Lancashire County Council
	Person specification form

	Job title: Pastoral Support – SEMH, Behaviour and Attendance Lead
	Grade: 7

	Directorate: Children and Young People
	Post number:      

	Establishment or team: Baines Endowed Primary School

	Requirements

(based on the job description)
	Essential (E)

or

desirable (D)
	To be identified by: application form (AF),

interview (I),

test (T), or

other (give details)

	Qualifications
	
	

	· GCSEs (or equivalent) in English and Maths (Grade C/4 or above). GCSEs (or equivalent) in English and Maths (Grade C/4 or above).

· Relevant qualification in education, child development, counselling, or a related field (e.g., Level 3 or above in Supporting Teaching & Learning, Youth Work, Social Work, or Mental Health).

· Training in safeguarding and child protection (or willingness to complete upon appointment).
· Higher-level qualification in SEMH, behaviour management, counselling, or family support.
· Thrive, Trauma-Informed Schools, or similar training.
· First Aid qualification.
	E
E

E

D

D

D
	AF

	Experience
	
	

	· Experience of working with children and young people with SEMH needs.
· Experience in supporting positive behaviour management in an educational or pastoral setting.
· Experience of working with families to improve attendance, behaviour, or wellbeing.

· Experience of working collaboratively with external agencies, such as CAMHS, social care, or educational psychologists.
· Previous experience in a school-based pastoral role.

· Experience in delivering 1:1 and group interventions to support social, emotional, and mental health needs.

· Experience in analysing attendance and behaviour data to inform interventions.
	E
E

E

E

D

D

D
	AF/I

	Knowledge, skills and abilities
	
	

	· Understanding of child development and the impact of adverse childhood experiences (ACEs).

· Knowledge of effective behaviour management strategies.

· Awareness of safeguarding policies and procedures, including Keeping Children Safe in Education (KCSIE).

· Understanding of attendance regulations and strategies for reducing persistent absence.
· Ability to build strong, positive relationships with pupils, families, and staff.

· Excellent communication skills, both written and verbal.

· Strong ability to de-escalate situations and support children in emotional crisis.

· Ability to maintain accurate records and write reports.

· Confidence in working independently and as part of a team.

· Ability to adapt and respond to the changing needs of pupils.
· Knowledge of restorative justice approaches.

· Understanding of SEND and how SEMH links to additional needs.

· Awareness of local services available to support children and families. 
· Ability to deliver staff training or parent workshops.

· Competence in using data management systems to track attendance and behaviour trends.
	E
E

E

E

E

E

E

E

E

E

D

D

D

D

D
	AF/I

	Personal Attributes
	
	     

	· A compassionate and patient approach to supporting children and families.

· High levels of emotional intelligence and resilience.

· Commitment to the school’s ethos and values.

· A proactive and solution-focused mindset.

· Willingness to engage in professional development.


	E
E

E

E

E
	AF/I

	Other (including special requirements)
	
	

	1. Commitment to safeguarding and protecting the welfare of children and young people 
	E


	I



	2. Commitment to equality and diversity
	E
	I

	3. Commitment to health and safety
	E
	I

	4. Commitment to attendance at work

	E

	I

	5. Commitment to undertake in-service training
	         E
	I

	Prepared by:
	Head

	Date:
	     

	Note:
We will always consider your references before confirming a job offer in writing.


