
  

 

 
 

A vacancy has arisen for a 

CLEANER – 15 hours per week 
3pm – 6pm Monday – Friday. Term time plus 3 weeks. 

Grade 3, SCP 3 £8,886.41 (£24,027fte). Start date as soon as possible. 
 

Gillibrand Primary School is a happy and thriving school which is part of the Aspirational Futures Multi Academy trust 
We wish to appoint a reliable, flexible and self - motivated individual to join our existing Premises team. Under the direction and instruction of the 
Cleaning Supervisor, you will undertake the cleaning of designated areas within the school premises to ensure that they are kept in a clean and 

hygienic condition, to the agreed quality standards whilst being responsible for ensuring a consistent high standard of cleaning throughout. 
Experience is preferred but not essential as training can be given, however a strong work ethic and to be able to work well in a team are crucial. 

 
Gillibrand Primary School staff benefit from access to the UK’s leading provider of healthcare insurance, 

entry into the LGPS pension scheme, UK healthcare. 
 

For more information about the role and how to apply please email Carol Slater, Chief Operations Manager at COO@aspirationalfutures.co.uk. 
Candidates should complete the application form, available on LCC website in which you outline your experience and suitability for the position. 

(Paper applications can be requested from the school.) Electronic applications should be returned to the email address 
applications@gillibrandprimary.co.uk Handwritten applications may be posted to School Office Manager, Gillibrand Primary School, Grosvenor Road, 

Chorley. PR7 2PJ.Please clearly mark the envelope “Application for post of Cleaner: Gillibrand Primary” 
 
 
 
 

Closing date for applications:  12 noon 10th January 2025 with interviews to be held w/c 13th January 2025 
Please note, we reserve the right to withdraw this vacancy at any time and regret we are unable to contact individual applicants who may be unsuccessful. Gillibrand Primary and Aspirational Futures is committed to 
safeguarding and promoting the welfare of its staff and pupils and expects those working at the School to share this commitment. Applications from ethnic minority candidates and other diverse groups are welcomed. 
The successful candidate will be required to undertake a criminal record check via the Disclosure and Barring Service as well as qualification and reference checks. Online checks will also be conducted on shortlisted 

candidates Copies of our Recruitment and Selection policy are available from hr@aspirationalfutres.co.uk 
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