Lancashire County Council
	Job description for the post of: Teaching Assistant/TA2B

	Directorate: Children and Young People - Schools
	Location:
	Chorley

	Establishment or team:
	St Joseph’s Catholic Primary School
	Post number:
	09009

	Grade:
	5
	Line manager:
	Annie Douglas
	Car user:
	     

	Staff 
responsibility:      
	Number of staff 
directly supervised:      
	Which business plan covers this post?      

	Core Purpose
Making Lancashire a place where everyone matters. A place where everyone can enjoy equal and quality life chances and be respected in their communities.

Corporate Objectives
Lancashire a place where people can

· Feel safe
· Lead healthy lives

· Get help if they need it

· Learn and develop

· Work and prosper

· Travel easily and safely

· Enjoy a high quality environment 
The purpose of this job is:

	To work under the guidance of the Year 1 Teacher/senior staff to provide support for social, emotional and mental health needs of individuals/groups, through a nurture group approach. This will also include advising class teachers on the provision for meeting SEMH needs within the classroom environment through inclusive teaching practices. This is a full-time role at 30 hours per week.

	

	Core tasks

	· To support pupils ‘social and emotional development and promote independence in a safe, secure environment employing strategies to recognise and reward achievement.

· To support the learning of individuals and groups of pupils through the provision of the well-being curriculum and to act as a role model, setting high expectations 

· To focus on individual pupils to ensure their needs are being met within wellbeing interventions and the nurture group.

· To work with other staff to develop and implement a well-being curriculum for pupils.

· To encourage pupils to interact and work co-operatively with others.

· To observe, record and support the social and emotional development of pupils to identify individual needs and difficulties and to feed back to pupils in relation to their progress and achievement.

· To promote the inclusion of all pupils within the school so that they are able to participate in all aspects of school life.

· To participate in pupils' play and extend and stimulate emotional literacy through conversation.

· To monitor and evaluate pupil’s responses to activities in well-being interventions through observation and planned recording of achievement.

	

	

	

	

	

	

	Prepared by:
	Annie Douglas
	Date:
	14th April 2024


Equal opportunities

We are committed to achieving equal opportunities in the way we deliver services to the community and in our employment arrangements. We expect all employees to understand and promote this policy in their work.

Health and safety  
All employees have a responsibility for their own health and safety and that of others when carrying out their duties and must help us to apply our general statement of health and safety policy.
Safeguarding Commitment 

This school is committed to safeguarding and protecting the welfare of children and young people and expects all staff and volunteers to share this commitment.
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